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L A B O R A G R E E M E N T 
THIS AGREEMENT, entered into this first day of April, 
2002, by and between the ARIZONA PUBLIC SERVICE 
COMPANY, a corporation, of Phoenix, Arizona, its 
successors or assigns, together with such other properties 
of public utility character as may hereafter be acquired, 
except such properties or operations as may be under 
Union Agreement until the expiration of such Agreements, 
hereinafter referred to as the "Company," and THE 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL 
WORKERS, Local Union No. 387 of Phoenix, Arizona, 
affiliated with the American Federation of Labor- Congress 
of Industrial Organization, hereinafter referred to as the 
"Union," covering all classifications covered by Wage 
Schedules attached hereto and made a part hereof. 
WITNESSETH: 
ARTICLE I 
RECIPROCAL COVENANTS - UNION RECOGNITION 
Section 1. During the term of this Agreement, and during 
any period of time while negotiations are in progress 
between the parties hereto for the extension or renewal of 
this Agreement, the Company agrees that there will be no 
lockout. 
Section 2. During the term of this Agreement, and during 
any period of time while negotiations are in progress 
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between the parties hereto for the extension or renewal of 
this Agreement, the Union agrees on behalf of itself and 
each of its members that there will be no authorized 
concerted failure to report to work, cessation or interruption 
of work, slowdown, strike, boycott, or any other type of 
organized interference, coercive or otherwise, with the 
Company's business. 
The Company agrees, as part of the consideration of this 
Agreement, that neither the Union, its officers, 
representatives, or members shall be liable for damages 
for unauthorized stoppages, strikes, intentional 
slowdowns, or suspensions of work in the Company's 
service if: 
(a) The Union gives written notice to the Company within 
twenty-four (24) hours of such action that it has not 
authorized the stoppage strike, slowdown, or suspension 
of work. 
(b) Copies of the notice described in (a) above are posted 
immediately by the Union on the bulletin board; 
(c) The Union further cooperates with the Company in 
getting the employees to return and remain at work. 
It is recognized that the Company has the right to take 
disciplinary action, including discharge, against any 
employees who engage in any unauthorized stoppage, 
strike, intentional slowdown, or suspension of work, 
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subject to the Union's right to present a grievance on such 
discipline in accordance with Article VII of this Agreement 
in cases in which an issue of fact exists as to whether or not 
any particular employee has engaged in, participated in, or 
encouraged any such violation. 
Section 3. The Union is recognized as the exclusive 
bargaining agency for employees as covered by Wage 
Schedules attached hereto. Subject to and under the 
provisions of Article VII of this Agreement, representatives 
of the Company will meet with representatives of the Union 
in reference to grievances which may arise during the term 
of this Agreement, but nothing in this Agreement shall 
prevent or preclude any employee from going to the 
Company's representatives respecting matters other than 
union business relating to himself. However, nothing in 
this section shall be construed as to prevent the shop 
steward from taking the matter up with the foreman. 
Section 4, When the Company requires any new 
employees of any classification included in this 
Agreement, the Company may request the Business 
Manager of the Union to send qualified people to fill the 
Company's requirements or the Company may fill its own 
requirements through its own Human Resources 
Department. In either event, when any new employee is 
hired, their name, classification, address, supervisor, 
department, social security number and date of hire will be 
forwarded to the Financial Secretary of the Union. 
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Section 5. The Company agrees to deduct the dues of 
Union members each month, or quarterly, and pay such 
dues to the Financial Secretary of the Union, provided: 
(a) The deductions are on a voluntary basis on the 
part of each union member. 
(b) The deductions are authorized by each Union 
member on a special payroll deduction form 
provided for that purpose on which a full 
explanation has been made as to these 
understandings about such deductions and with 
such authorized payroll deduction forms submitted 
to the Company by the Financial Secretary of the 
Union; 
(c) The amount of such deductions to be made in 
accord with the current bylaws of I.B.E.W. Local 
387 and pay such monies to the Financial 
Secretary of the Local Union 387, I.B.E.W; 
(d) Union members are permitted to discontinue 
such deductions upon written request to the 
Company to discontinue such deductions, except 
those employees who sign authorization for check 
off of union dues on the one-year irrevocable forms 
furnished by the Union. 
(e) This section shall apply to "A", "BA" and 
working dues members. 
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Section 6. 
(a) Thirty (30) days after being employed by 
Arizona Public Service Company at the Four 
Corners Plant or the date Article I, Section 6 was 
agreed to, every employee covered by this 
Agreement shall, as a condition of employment 
must tender a registration fee to the Union in such 
an amount as the Union may prescribe (but in no 
eventto exceed this initiation fee required of Union 
members), and shall tender, monthly, an agency 
fee as established by the Union in an amount not 
to exceed the amount of the monthly dues and per 
capita fee required of BA members in his base 
wage rate. 
(b) Any non-bargaining unit employee who is 
placed in a classification represented by Union 
shall, as a condition of employment, within 30 
days comply with the provisions of Subsection (a) 
above. 
(c) Upon written request from the Union, the 
Company shall, within 30 calendar days, 
terminate the employment of any employee who 
fails to comply with the requirements of this Title. 
(d) If an employee covered by this contract, is a 
member of and adheres to established and 
traditional tenets or teachings of a bona fide 
religion, body or sect that has historically held 
conscientious objections to joining or financially 
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supporting labor unions, such employee shall not 
be required to join or financially support the Union 
as a condition of employment. 
Such employee with valid objections to joining or 
supporting a Union shall be required to pay, in lieu of 
periodic union dues and initiation fees, equivalent sums to 
a nonreligious charitable fund exempt from taxation of the 
Internal Revenue Code. Appropriate proof of payment 
shall be provided to the Local Union monthly. The fund 
shall be selected from a list of three (3) as set out below. 
Muscular Dystrophy 
American Cancer Society 
Heart Foundation 
(e) Nothing in Article I, Section 6 (Agency Shop), 
would prevent an Agency Fee Payer from making 
application for membership to Local Union No. 387 
Executive Board. 
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ARTICLE II 
INTRODUCTION 
Section 1. The Company is engaged in public service 
requiring continuous operation and it is agreed that 
recognition of such obligation of continuous service during 
the term of this Agreement is imposed upon both the 
Company and its employee members of said Local Union 
No. 387. 
Section 2. The Local Union agrees for its members (who 
are employees of the Company), that they will individually 
and collectively perform loyal and efficient work and 
service; that they will use their influence and best efforts to 
protect the property of the Company and its service to the 
public; and that they will cooperate in promoting and 
advancing the welfare of the Company and the protection 
of its service to the public atall times. 
Section 3. The Union and the Company mutually agree to 
cooperate in achieving increased productivity for the 
mutual benefitof all concerned, through better utilization of 
equipment, employee power and methods of work. 
Section 4. The Company and the Union agree that they 
will cooperate in their mutual efforts to promote harmony 
and efficiency among the Company's employees. 
Section 5. It is understood and agreed that if, during the 
term of this Agreement, the current forty (40) hour week is 
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reduced, the Union shall have the right to reopen the 
Agreement on the matter of wages, by serving a sixty (60) 
day notice within ten (10) days from the date the work week 
is reduced, if the Union desires to do so; and further, the 
Union shall have the right to reopen the Agreement on the 
matter of a union shop or agency shop by serving a sixty 
(60) day notice within (10) days from the date of such law 
changes as may be necessary for a union shop or agency 
shop to be legal. 
Section 6. Nothing in this Agreement is intended or shall 
be used to violate any municipal ordinance, state law, 
safety standard or any other legal public requirement, nor is 
it intended to allow public or personal danger to continue to 
the detriment of either the general public, the Company or 
an employee. 
Section 7. There shall be no other classifications of work or 
rates of pay than those mentioned in Wage Schedules 
attached hereto for employees within the bargaining unit; 
except and notwithstanding anything herein, the Company 
may, at any time, increase the pay of any individual 
employee when the Company considers the work of such 
employee entitles him to such an increase. Where such an 
increase is given by the Company to an employee, the 
classification of the employee will be changed or, where 
necessary, a new classification established; and such an 
increase shall not be considered a precedent for increasing 
the pay to others in the same classification. Additional 
classifications may be added to Wage Schedules attached 
hereto at any time upon mutual agreement, and in writing, 
between the Company and the Union. 
8 
Section 8. This agreement shall be binding on any and all 
successors and assigns of the employer, whether by sale, 
transfer, merger, acquisition, consolidation, lease, 
receivership, bankruptcy or otherwise and whether the 
transfer be of the company in its entirety or in part. The 
employer shall make it a condition of transfer that the 
successor or assigns shall be bound by the terms of this 
agreement. It is the intent of the parties that this agreement 
shall remain in effect for its full term and bind the successor 
or assigns of the respective parties. This provision does 
not apply to transactions or events other than those stated 
herein. 
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ARTICLE III 
WORKING RULES - TIME AND PAY PROVISIONS -
GENERAL PROVISIONS 
SCOPE: 
The following general working rules are to apply to all 
employee classifications covered by this Agreement, 
unless otherwise provided for in departmental rules as 
hereinafterset forth. 
Section 1. Working Rules 
1. A foreman shall not engage in such work as is required 
of a journeyman, except in case of emergency where lives 
or property may be endangered, as determined by the 
Company. 
2. Three-person crews shall be composed of a crew-
foreman and a journeyman lineman or electrician, and one 
of the following: a truck-driver A, an apprentice, a lineman, 
or an electrician. 
Such crews will work on all types of construction and 
maintenance work when in the opinion of the crew-
foreman, after discussion with the journeyman on the crew; 
the job can be done safely. When doing more complex hot 
work on energized circuits, the crew-foreman shall direct 
his/her attention to the work of the crew from the ground. 
When necessary, the foreman or supervisor shall provide 
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additional employee power and/or equipment. The crews 
can work on energized circuits, but shall be limited to minor 
hot work if only a crew-foreman and journeyman, and a 
truckdriver A or apprentice are on the crew. The 
understanding of minor hot line work for a three-person 
crew consisting of crew-foreman, journeyman and a 
truckdriver A or apprentice is as follows: 
(a) Open and close disconnects and cutouts. 
(b) Remove and install hot primary taps. 
(c) Use transformer wagon to replace small distribution 
transformers 
(d) Replace pin type insulators on light distribution 
branch lines. 
(e) Use insulated aerial equipment to work above 
energized circuits. 
(f) "Rubber up" to safely accomplish the above work, but 
journeymen will not climb through primary. 
When three person crews are combined to do work, or 
more than four (4) crewworkers are involved, a foreman will 
be assigned to supervise the work or a crew-foreman will 
be flagged 15% above the journeyman rate to perform such 
supervisory functions. 
Apprentices may be assigned to a three-person crew for a 
training period in accordance with the apprenticeship plan, 
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however at no time will there be more than one (1) 
apprentice assigned to a three-person crew. Should a 
fourth (4th) person be assigned to a three-person crew 
during any one (1) pay period, the crew-foreman shall be 
flagged 15% above the journeyman rate during the first 
three (3) days of the assignment. An apprentice shall not be 
counted as the fourth (4th) person. On and after the fourth 
(4th) day of the assignment, the crew-foreman shall 
continue to be flagged 15% above the journeyman rate and 
shall confine his/her duties to supervising the crew, and 
groundman or helper's work. Should a fifth (5th) person be 
assigned, including the apprentice, the crew-foreman shall 
be flagged 15% above journeyman rate and shall confine 
his/her duties to supervising the work during the period of 
the assignment. 
3. Line clearance crews working under the direction of a 
crew-foreman may consist of any of the following 
classifications, in addition to the crew-foreman; a first-year 
tree trimmer, a second-year tree trimmer, a senior tree 
trimmer, a "B" truckdriver or a groundman. 
Such crews will work on all types of tree trimming and brush 
clearing when in the opinion of the crew-foreman the work 
can be done safely. When necessary, the foreman or 
supervisor will provide additional employeepower and/or 
equipment. When clearing energized primary lines, line 
clearance crews shall be made up of a crew-foreman and 
at least one other second-year tree trimmer. 
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When such units are combined to do work and more than 
four (4) crew workers are involved, a foreman will be 
assigned to supervise the work or a crew-foreman wilt be 
flagged 15% above senior tree trimmer to perform such 
supervi s ory f u n ction s. 
Tree trimming work units of one or two employees may do 
work within their classification if the work does not require 
more employee power and provided it can be done in 
accordance with the safety rules. 
4. When three or more employees are working as a unit, 
other than designated constituted line, electric or line 
clearance crews, the employee in the highest classification 
shall be flagged as a lead person at 5% higher than his/her 
regular rate and will perform duties of his/her regular 
classification or below. When using more than six 
employees, a foreman will be assigned to direct the unit. In 
case there should be two or more employees in the highest 
classification, the employee flagged as lead person shall 
be determined by Article IV of this Agreement. This 
paragraph would only apply where employees are actually 
assigned to work as a unit. 
5. The Company may use four (4) person crews, including 
the foreman, for such light maintenance and construction 
work as such crews may perform and when such crews are 
used the foreman may perform groundmen's or helper's 
work. When any crew, four (4) person or otherwtse, has 
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members engaged in hot line work, the foreman will confine 
his/her work to the direction of the crew and will not be 
engaged in doing other work. If more than two (2) 
journeymen are assigned to a four (4) person crew, the 
foreman shall confine,his/her duties to the direction of the 
work of the people in the crew. A constituted four (4) 
person crew will consist of: one (1) foreman, two (2) 
journeymen lineman/electricians and one (1) truckdriver A. 
Apprentices may be assigned to a four (4) person crew for a 
training period in accordance with the apprenticeship plan. 
At no time will there be more than one (1) apprentice 
assigned to a four (4) person crew. The apprentice shall 
not be considered or constitute the fourth (4th) person. If 
more than four (4) people are assigned to a four (4) person 
crew (except an apprentice) the foreman shall confine 
his/her duties to the direction of the work of the people in 
the crew. The addition of one (1) apprentice shall not be 
counted as the fifth (5th) person of a four (4) person crew. It 
is agreed that the Company will discuss the locations 
where such four (4) person crews are to be used with the 
Union and the need for such crews. 
6. All line crews, except three (3) or four (4) person crews, 
shall have at least two (2) journeyman linemen and such 
other apprentices or helpers to perform work in a safe and 
efficient manner, except that when sickness, vacations, 
and similar emergency conditions occur, crews with one {1) 
journeyman lineman and 4th 6-months or over apprentice 
in attendance shall be permitted to work on de-energized 
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circuits and do minor hot line work. Line crews shall be 
permitted to work de-energized primary and hot secondary 
lines with only one (1) journeyman lineman in attendance, 
under circumstances as outlined above. 
6a. Crews may be made up of two (2) employees, one (1) of 
whom will be a crew-foreman or Journeyman flagged to 
crew-foreman. (4/1/97) 
These crews may engage in the following work when in the 
opinion of the crew members the work can be done safely 
(4/1/93): 
• Framing poles from the ground only and setting poles of 
45' or less in de-energized new construction or existing 
facilities that are dead with one (1) Journeyman present. 
. Terminating in de-energized new underground 
construction or existing facilities that are dead with one 
{1) Journeyman present. 
• Working on both overhead and underground energized 
secondary with one (1) Journeyman present. 
• Installing conductors and insulators in de-energized 
new construction or existing facilities that are dead with 
two (2) Journeymen present. 
. When all the related equipment is de-energized two (2) 
Journeymen working from a two (2) person bucket may 
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be engaged in installing and removing single phase 
transformers, cut-outs and arrestors and other related 
equipment. 
• Installing or removing transformer buggies on 
energized single phase circuits or on any dead circuit 
without open wire secondary working from a two (2) 
person bucket with two (2) Journeymen present. 
• Splicing overhead primary when all primary circuits are 
dead working from a two (2) person bucket with two (2) 
Journeymen present. 
• Installing and removing properly prepared primary 
jumpers with hot line clamp only (#2ACSR or smaller) 
with two (2) Journeymen working from two (2) person 
bucket on single phase or two phase flat arm 
construction. 
. Minor work in underground switching cabinets when 
using hotsticks only {limited to switching, grounding, 
lifting phases) with two (2) Journeymen present. 
• Working in energized insulated pad mount transformers 
with two Journeymen present. 
• Installing necessary equipment grounds for the above 
work with two (2) Journeymen present. 
16 
6b. Work units of two (2) employees, one of whom will be a 
journeyman, may construct underground systems that are 
not energized. These crews are not a constituted crew 
except for the work listed in 6B. 
(1) As many two (2) person units as needed 
may be assigned to work within the limitations 
described in Article III, Section I, Paragraph 6B. 
(2) When an additional journeyman is added 
to a two (2) person unit, the Journeyman who is 
normally assigned to that unit will be flagged as 
crew-foreman and the crew may work as any other 
regularly constituted three (3) person crew, in 
accord with Article III, Section I, Paragraph 2. 
(3) When additional non-Journeyman 
assistance is needed, those additional employees 
will be assigned. 
(4) Such crews shall not work on any 
energized sources of feed. 
(5) Such crews may set poles including dip 
poles, not to exceed forty-five {45) feet provided 
the crew has the proper equipment, to safely 
perform the work and they do not set poles in 
energized primary. 
(6) Layoff of employees shall not result from 
the direct use of the two person work units. 
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7. All framing of poles shall be done by journeyman linemen 
and apprentices. The erection of poles shall be done by 
regularly constituted line crews, except by written mutual 
agreement between the Union and the Company. The 
erection of bolted transmission line towers and substation 
structures shall be done by regularly constituted line crews, 
consisting of journeyman linemen or electricians or both. 
8. Customer Serviceman "A" and Electric Serviceman may 
work alone on voltages under 440 volts. 
9. Polyphase metermen or district serviceman shall 
perform all removal or replacement of any polyphase 
meters. 
Customer Serviceman A, or Electric Serviceman 
Thereafter - Metro, may perform removal or replacement of 
self-contained polyphase meters. 
9a. A polyphase meterman may work alone: 
(1 )on all de-energized metering installations; 
(2) may check voltages at the socket or disconnect 
switch. He/She may also set and remove self-
contained meters energized up to 500 volts. 
(3) may test any 480 volt meters provided the 
metering installation is equipped with jointly 
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approved test switch facilities. When connecting 
or disconnecting current transformers, or working 
on related equipment on energized 480 volt meter 
installations, he/she shall be assisted by an 
apprentice, district serviceman, or another 
journeyman. 
10. All transformer repairing and testing; winding coils, 
meters and transformers; repairing, constructing and 
assembling of electrical equipment; maintaining, repairing 
and making additions to wiring systems shall be done by 
journeymen assisted by apprentices and/or helpers and 
other classifications covered by I.B.E.W. agreements. 
(4/1/93). 
Maintenance repairs and betterments of steam, diesel 
engine, gas engine or turbine and hydro plant equipment 
requiring the skill of journeymen shall be done by 
journeymen assisted by apprentices, helpers and other 
classifications covered by I.B.E.W. agreements. Work not 
requiring the skill of journeymen may be done by other 
I.B.E.W. classifications. 
11. Testing of steam, diesel and hydro plant equipment 
shall be done by departmental engineers and journeymen 
assisted by apprentices and/or helpers and other 
classifications covered by agreements of I.B.E.W. 
electrical workers. 
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12. All relay and control construction work, shop testing 
and maintenance work shall be done by journeyman 
electricians, assisted by such apprentice electricians and 
helpers as needed. Field testing of completed relay and 
control installations shall be done by departmental 
engineers and journeyman electricians. 
Maintenance and shop testing of control, pressure, flow, 
temperature and other sensing components within the 
power generation plants shall be done by electricians 
and/or instrument repairmen journeymen assisted by 
apprentices and other classifications as needed. 
Field testing of completed control, pressure, flow, 
temperature and other sensing components shall be done 
by engineers and electricians and/or instrument repairmen 
journeyman. 
13. No linemen will work on energized primary lines, unless 
they are on a constituted line crew. District Serviceman and 
troubleman may perform minor hot line work. They shall 
not do such jobs where, in their opinion, they do not have 
the proper equipment and supervision to safely complete it. 
14. Servicemen shall not be required to act as collectors; 
but it is agreed that said serviceman shall accept payment 
for Company service bills when payment is offered by the 
customer when serviceman calls to discontinue service. 
Payment shall be in the form of check, money order, bank 
draft or cash. 
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If payment is in cash, it shall be in the exact amount and the 
Company receipt shall be issued to customer by the 
serviceman. 
15. Mechanical work in the garage shall be done by 
mechanics and apprentice mechanics, and when helpers 
are required, they shall work under the direction of the 
person in charge of the job. 
16. When working in holes, manholes or vaults, welders 
shall be assisted by a welder trainee, helper or other 
classifications. For all other welding, help shall be 
provided when requested by the welder. All welding shall 
be performed by qualified personnel. 
17. All work on energized conductors carrying above five 
thousand (5,000) volts (phase to phase) must be worked 
with hot sticks only; however, the installing of protective 
shields may be done with rubber gloves up to fifteen 
thousand (15,000) volts (phase to phase). 
18. Primary load checks will be done by a troubleman or 
district serviceman. Journeyman electricians may perform 
primary load checks in conjunction with their normally 
assigned duties. 
Section 2. Time and Pay Provisions 
1. When a line crew works energized voltages over fifteen 
thousand (15,000) volts phase to ground, the Journeyman 
lineman on the crew shall receive a full day's pay at the Hot 
Stick Lineman rate. 
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2. The work week of Customer Serviceman A and B may be 
Tuesday through Saturday. When such employees are 
assigned to the Tuesday through Saturday work week, the 
provisions of Article III, Section 2, Paragraph 15, regarding 
holiday pay to shift workers shall apply. 
3. Eight (8) hours shall constitute a day's work and five (5) 
such consecutive days, from Monday to Friday, inclusive, 
shall constitute a week's work, unless otherwise provided 
for employees on shift work or in mutually agreed 
departmental schedules. 
4. When an employee works more than eight (8) hours 
during a work day or shift, such time in excess of eight (8) 
hours shall be paid at the rate of time and one-half (1-1/2). 
5. Unless otherwise provided for in this Section, the hours 
of work shall be four (4) hours from 7:00 a.m. to 11:00 a.m. 
and four (4) hours from 11:30 a.m. to 3:30 p.m. OR 7:30 
a.m. to 11:30 a.m. -12:00 p.m. to4:00 p.m. OR 8:00 a.m. to 
12:00 p.m. - 12:30 p.m. to 4:30 p.m. with all time worked 
outside the employees assigned hours to be paid for at the 
rate of time and one-half (1-1/2), except Sundays and 
holidays, which shall be paid at the rate of double time. 
Scheduled starting times established for the various 
employees shall remain in effect for not less than ninety 
(90)days. 
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During the period of April 1 through October 31, when 
the supervisor and a majority of the employees 
affected are in agreement, summer work hours may be 
6:00 a.m. to 2:30 p.m. OR 6:30 a.m. to 3:00 p.m. with 
lunch times and overtime meal hours adjusted 
accordingly. (5/13/91) 
(a) However, shifts of 4-10 hour days may be agreed to by 
the Company and Union provided 75% of the employees 
affected are in favor of it. 
It shall be understood that Sunday for shift workers shall be 
the second (2nd) of two (2) consecutive days off and the 
second (2nd) and fourth (4th) of four (4) consecutive days 
off. The employee shall be notified five (5) working days in 
advance of a change in scheduled starting times and the 
assignments shall be made on a seniority basis. 
6. Employees who are called to perform emergency work 
or planned overtime during other than their regular working 
hours shall be paid at the rate of time and one-half (1-1/2) 
until such emergency or planned work is completed. When 
such emergency or planned work extends into the 
employee's regular workday, he/she shall receive time and 
one-half (1-1/2) in addition to his/her regular time until 
he/she receives time off equal to hours worked during 
sacred hours forth© schedule being worked. Sacred time 
is that period commencing ten (10) hours prior to and 
ending two (2) hours prior to the start of the work schedule. 
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(a) A courtesy call is a call made to an employee prior 
to the beginning of sacred time to advise the employee 
of a change in start time or other work related change 
and does not require any type of overtime payment. 
Calls made to an employee during sacred time 
advising employees of a change in start time or a 
request of the employee to work overtime other than 
an immediate call out, will require that the employee be 
paid two (2) hours of straight time. The two (2) hours of 
straight time will not apply when the delay in reporting 
time is due to a DOT restriction. (4/1/02) 
(b) When an employee is scheduled to work overtime 
and the company calls the employee and cancels the 
overtime, the employee shall receive two (2) hours of 
straight time pay. (3/31/82) 
7. Employees who are called for emergency duty before 
the beginning of regular working hours or shift hours, shall 
be allowed one-half (1/2) hour to report forduty and shall be 
paid at the rate of time and one-half (1-1/2) for the 
emergency hours worked. Employees at the Saguaro and 
Four Corners Plants will be allowed forty-five (45) minutes 
to report. 
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8. Employees shall be allowed two (2) hours pay at time 
and one-half (1-1/2) as a minimum pay for an emergency 
call after their regular shift. This shall apply only when the 
actual working time is one (1) hour or less. Overtime for 
emergency calls shall begin one-half (1/2) hour prior to 
when an employee reports to the place where he/she is 
instructed to report and shall terminate one-half (1/2) hour 
after he/she has been relieved from duty. This one (1) hour 
travel time shall be included in the two (2) hour minimum 
pay. Employees at the Saguaro and Four Corners Power 
Plants will receive an additional one-half (112) hour of travel 
time and shall be calculated as forty-five (45) minutes 
prior to their reporting time and forty-five (45) minutes 
after he/she has been relieved from duty. Where 
employees are assigned take home transportation, they 
will not be allowed the one (1) hour going home time, but in 
no case will the minimum time allowed be less than two (2) 
hours. (4/1/02) 
9. Paragraph 7 shall apply if the call-out is after the end of 
sacred time and before the beginning of regular shift. 
Paragraph 8 shall apply any time other than these hours. 
10. When calculating sleep time, add one-half (1/2) hour 
before "call-out hours actually worked:" and one-half (1/2) 
hour afterward-unless it was minimum call-out, in which 
case, the travel time is included. Should all or part of the 
travel time fall into the sacred hours, equal time off will be 
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allowed for sleep time the next morning in addition to any 
hours worked into sacred hours. 
When calculating sleep time at Saguaro and Four Corners 
Power Plants, add forty-five (45) minutes before "call-out 
hours actually worked" and forty-five (45) minutes 
afterward - unless it was a minimum call-out, in which case 
the travel time is included. Should a\\ or part of the travel 
time fall into the sacred hours, equal time off will be allowed 
for sleep time the next morning in addition to any hours 
worked into sacred hours. 
In addition to sleep time for travel and work, sleep time will 
be allowed for meals eaten during sacred hours. 
Application of minimum call out time and travel time for 
meals: 
The Company will provide a meal if employee's actual on-
the-job overtime hours, including travel time {if applicable), 
would put him/her up to or into an overtime meal period. 
11. In the event the emergency or planned work shall fall on 
a Sunday or Holiday, employees shall receive a minimum 
of four (4) hours pay at straight time, or actual hours at 
double-time rate, whichevens greater. 
12. Planned work is that work of which notice is given to the 
employees at or prior to the completion of the previous 
working hours or shift hours. When employees covered by 
this Agreement are required to report for planned work 
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other than in conjunction with a regular scheduled work 
day, they shall receive a minimum of two (2) hours at the 
appropriate overtime rate. Travel time will not be paid. 
13. Any employee who is expressly required by a foreman 
or other supervisory employee of the Company to stand-by 
at home after regular shift, shall be paid one-half (112) time, 
for such stand-by time. Should this employee be called out 
for duty, then he/she shall be paid at the rate of one and 
one-half (1-1/2) time for travel time and time actually 
worked. The employee will still receive one-half (1/2) 
time pay for the time he/she was on stand-by. (4/1/02) 
14. Employees on shift work shall work in eight (8) hour 
shifts and five (5) such consecutive shifts shall constitute a 
work week. Such employees shall have two (2) 
consecutive days off unless otherwise agreed upon by the 
parties hereto. The Company may arrange work 
schedules in which such employees may work ten (10) 
consecutive days, with four (4) consecutive days off. No 
overtime shall result from shift changes. 
(a) Twelve (12) hour shifts may be agreed to by the 
Company and Union provided 75% of the employees 
affected are in favor of it. 
15. When shift workers are scheduled to work a holiday that 
coincides with a holiday observed by non-shift workers, the 
Company will determine the number of shift workers who 
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will be required to work the holiday. Wtth seven (7) days 
notice, the Company will post the necessary number of 
shift workers required to work the holiday. Those shift 
workers scheduled and not required will take the holiday 
off. Scheduling will be in accordance with Article III, 
Section 2, Paragraph 18. When the regular day off for an 
employee on shift work falls on a hoYtday, the employee 
shall be paid an additional eight (8) hours at the straight 
time pay for that day, unless provision is made at the 
employee's option to give the employee an extra day off 
later. If the employee chooses to take the day off later, 
he/she must notify the Company at that time which lieu day 
he/she prefers. The Company will give him/her that day off 
providing employee power requirements permit. 
16. Shift workers shall be notified sixteen (16) hours in 
advance of any change in their regular scheduled work 
hours. When not notified they will receive time and one-
half (1-1/2) for all hours worked on the first day of the 
change. 
17. All work performed on holidays mentioned in Section 3, 
Paragraph 13 of this Article shall be paid at the rate of 
double time (2X), plus the regular allowed eight (8) hours 
holiday pay for the day. 
18. Overtime in any department shall be divided as equally 
as possible between the employees qualified to do said 
work. 
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(a) A minimum nine (9) hour day will be worked when 
men are assigned away from their regularly 
established headquarters overnight. This policy shall 
be revocable by the Company in situations such as 
economic recession or emergency conditions, etc. It 
shall not apply when men are not working due to 
inclement weather. It is our intent to continue this as a 
regular policy in the future. (3/24/80) 
(b) When system line crews perform work in a division that 
is normally done by division crews, the overtime work hours 
will be matched hour for hour, on a straight time basis, by 
the division personnel qualified to do the work. This will not 
include the ninth (9th) hour worked by system line crews. 
19. Hourly paid employees relieved from duty during the 
first half of their regular working day shall receive not less 
than one-half (1/2) day's pay. If relieved after being on duty 
more than four (4) hours, they shall receive a full day's pay, 
unless relieved attheirown request. 
20. Where an employee qualified and capable of handling 
the job is temporarily assigned to a higher classification, 
he/she shall receive the rate of pay for the higher 
classification during the entire period of the assignment, or 
two (2) hours, whichever is greater. Where an employee 
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not qualified of handling the job, due to lack of training, is 
placed on a job of higher classification temporarily for 
training purposes, he/she shall not receive the rate of pay 
for the higher classification unless the assignment to the 
higher classification is for more than two (2) weeks in which 
case he/she shall receive the rate of pay for the higher 
classification beginning with the third (3rd) week unless 
additional training time is needed and agreed to between 
the employee or his/her representative and the Company. 
It is agreed that placing employees in a job of higher 
classification for training purposes shall not result in such 
job being permanently filled by a succession of employees 
receiving training. 
21. Union employees working an alternative shift and 
shift workers shall receive shift differential of ONE 
dollar ($1.00) per hour for all hours worked outside of 
the day shift hours for that Department. Alternative 
shifts are those shifts that start prior to 6:00 a.m. or 
after 8:00 a.m. Shift differential for overtime purposes 
will be paid in accordance with Fair Labor Standards. 
There will be no double time (2X) rate for shift 
differentia). (4/1/02) 
22. Employees certified for blasting shall be paid an 
additional forty-five cents (.45) per hour for each hour 
worked while engaged in blasting operations (2 hour 
minimum). 
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23. The Company will not work any employee more than 
sixteen (16) consecutive hours unless it is absolutely 
necessary. If the employee is unable to physically work 
more than sixteen (16) hours, he/she will be relieved. 
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Section 3. General Provisions 
1. The safety rules of the Company shall be made a part of 
this Agreement, a copy of which is attached hereto. 
2. For the purpose of revision and maintenance of the 
safety rules, a committee of three (3) people appointed by 
the Union and three (3) people appointed by the Company, 
with permanent co-chairmen, shall be established, and 
shall meet not less than once each month, provided items 
for the agenda are submitted in writing by the Union or the 
Company ten (10) days prior to the meeting date. When no 
items are submitted, no meeting will be required for that 
month. Changes agreed to by the committee shall be 
added to the safety handbook upon exchange of letters of 
mutual agreement between the Union and the Company. 
3. The Company agrees to furnish protective shields and 
first aid sets for the protection of people when working on 
any work where protective apparatus is needed or 
requested. 
4. Accident Investigation Committee: Any accident which 
merits an investigation (formal or informal) involving any 
employee covered by this agreement, shall be investigated 
by a committee of at least two (2) members, one (1) of 
whom shall be a Union member. The Company will choose 
this Union member from a panel of employees furnished by 
Local Union No. 387 from each division or major 
department of the Company. 
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5. ESTABLISHED HEADQUARTERS is considered to 
mean the headquarters established by the Company for 
every division or district and recognized by the Union as 
such. 
6. When management designates a job site or 
temporary headquarters as a reporting location, an 
employee assigned to that location will receive zone 
pay based on the driving miles from their normal 
headquarters to the job site. The driving miles will be 
determined using normally driven routes and the rate 
of pay is: 
1 to 10 miles $1.50 hourly 
10+ to 20 miles $2.00 hourly 
20+ to 30 miles $2.50 hourly 
30+to 40 miles $3.50 hourly 
40+to 50 miles $4.50 hourly 
Temporary headquarters will have suitable parking 
and sanitary facilities. 
The Company shall provide transportation from the 
employees established headquarters to temporary 
headquarters or job site. If an employee chooses 
he/she may drive their personal vehicle to temporary 
headquarters. It is the employee's responsibility to be 
at the zone location by start time. 
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For the purpose of zone pay, established headquarters 
shall mean the location in which the employee 
normally reports. This headquarters will not be 
changed in order to shorten or lengthen the zone. 
(a) Individual crew members will be selected by 
using the seniority or overtime list for each 
classification at each location. Employees will 
be asked starting with the first employee on the 
list; if enough employees do not volunteer after 
working down the list, the last employees on 
the list will fill the crew requirements. 
(b) This shall not apply to anyone working 
away from their permanent headquarters 
overnight. 
(c) When crews are working these jobs any and 
all overtime on that job will be that crew's 
unless additional help is required. 
(d) When crews are working these job they will 
not be considered for normal call-outs unless 
no other crews can be obtained or an 
emergency occurs when all crews are needed. 
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(e) Prior to crews accepting these 
assignments, they shall be notified of the 
reporting location and proposed duration of 
the job. Such crews shall be committed to the 
time frame identified. If a crew member wishes 
to be relieved for reasons other than those 
listed in No. 7, he may do so by contacting his 
supervisor and arranging for an acceptable 
volunteer replacement. 
(f) In the event a crew member is absent 
because of sickness, vacation, or other 
acceptable reason, they shall be replaced by 
another employee selected by paragraph (a) 
who shall be notified prior to the completion of 
his work day of such change or from someone 
who will report to the job from their regular 
headquarters. 
(g) Each departmental headquarters will 
establish a method of crew assignment and 
this method will be by majority preference 
either by bargaining unit seniority or overtime. 
(4/1/95) 
7. No employee shall be assigned to a work location away 
from his/her established headquarters for a period of time 
exceeding twelve (12) consecutive days except by prior 
written agreement between the Union and the Company. 
Provisions of this paragraph shall not apply to emergency 
restoration of service. When employees are assigned to 
work locations away from their established headquarters 
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on Saturday, Sunday, holidays, or their regular scheduled 
days off, these days shall be computed as regular work 
days and comply with Article III, Section 2, Paragraph 6, 
with time off at straight time rate for hours worked during 
sacred hours. 
When employees are sent out of town without the 
intention of establishing a temporary headquarters 
and are subsequently checked into a hotel due to a 
change in circumstances, recognition and payment of 
sacred hours in accordance with Article 3 Section 2 
Paragraph 6, will apply from that time forward but not 
retroactively. (4/1/02) 
(a) The Company will provide notice, as soon as 
practical after the supervisor knows of the work, to 
employees who will be assigned away from their 
headquarters overnight. Prior to making out-of-town 
assignments, the employees on those assignments 
will be informed of the length and scheduled work 
hours of the assignments. Employees on twelve (12) 
consecutive day assignments will be paid the 
appropriate rate for scheduled hours worked. When 
conditions exist that prevent scheduled work, the 
employees will be paid up to eight (8) hours at the 
straight time rate or the company has the option of 
canceling the assignment and returning the employee 
home. Employee will be paid "ninth hour" if any hours 
are worked on the day the work is cancelled. This does 
not apply to employees sent out of town on a five (5) 
day per week assignment who are placed on per diem 
seven (7) days per week. (4/1/02) 
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8. When the supervisor and the employee are in 
agreement, an employee may be paid a per diem or 
subsistence allowance in lieu of board and lodging. 
Employees will travel on company time on the first and last 
day of the assignment only. Per diem will be paid inclusive 
of the first and last day of the assignment. The 
headquarters for employees on subsistence will be 
established by the Company. The headquarters 
established for employees on subsistence will be a 
company facility such as a local office, warehouse or 
substation in the vicinity of the work location. The per diem 
allowance in lieu of board and lodging shall be $70 PER 
DAY. Effective 4/1/03, per diem allowance will increase 
to seventy-five dollars ($75) PER DAY. (4/1/02). 
9. All employees shall travel from shop to job, job to job, and 
job to shop on Company's time. 
10. Mutual agreements shall be made in writing and signed 
by the Business Manager of the Union or his/her assistant, 
and the Human Resource Client Services Manager or the 
Sr. Vice President of Human Resources and Corporate 
Services or his/her designee. 
11. Employees reporting for work will not have pay 
deducted because of weather conditions when 
management directs that no field work be undertaken. 
However, it is understood that such employees may be 
held at headquarters pending trouble calls, or may be 
employed in other miscellaneous work at headquarters. 
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The Company will not require its employees covered in this 
Agreement to work out of doors during inclement weather, 
unless such work is necessary to protect life or property or 
to maintain or restore service to the public. 
12. All employees required to work outside in inclement 
weather shall be furnished suitable foul weather gear as 
needed. 
13. Holidays shall be as follows: New Year's Day, Martin 
Luther King Day, Memorial Day, Fourth of July, Labor Day, 
Veterans' Day, Thanksgiving Day, day after Thanksgiving 
and Christmas Day. When a holiday falls on a Saturday, it 
shall be observed on the preceding Friday; when a holiday 
falls on Sunday, it shall be observed on the following 
Monday. These provisions do not apply to employees on 
shift work who shall recognize the holidays as they fall, as 
provided for in this Agreement. Employees will also have 
three (3) floating PTO Holidays as outlined in Article 5, 
Section 1.(4/1/02) 
14. An employee who is registered and qualified to vote in a 
primary or general election, and who requests time off to 
vote on the previous day, shall be given sufficient time off 
on the election day, if necessary, to allow three (3) 
consecutive hours off between his/her work shift hours and 
either the opening of the polls orthe closing of the polls. 
15(a). Board and lodging shall be furnished for all 
employees sent on work away from the employees' 
established headquarters. This rule does not apply to 
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noon meals when employees start from and return to 
headquarters every day, unless by special arrangement, 
nor does it apply to the noon meal on the first day of such a 
move away from the employees' established headquarters 
where the employee has been notified the day before and, 
as a consequence of such notice, has had sufficient time to 
bring his/her own lunch for the first day of the move, it is 
agreed that the evening meal period will be one (1) hour 
long and will begin ten (10) hours after the start of an 
employee's regular shift, and every six (6) hours 
thereafter until their regular shift hours begin. When a 
union employee is entitled to any overtime meal, the 
employee will have the option of either getting a flat 
amount of FIFTEEN ($15) dollars ($15.00 per meal will 
be added to the employee's next pay check) OR to 
purchase a meal for which he/she will be reimbursed. 
As per Federal Tax Guidelines either option will be 
subject to applicable State, Federal, and F.I.C.A. taxes. 
An employee that accumulates three (3) or more meal 
receipts in the course of a pay period may submit 
those for immediate reimbursement. It is understood 
that where an employee is called out for work and the 
employee is required to work into normal meal hours the 
Company will pay the employee fifteen ($15) dollars for 
each meal. Employees scheduled to report for duty on 
planned work prior to the beginning of the regular working 
hours or shift hours as set forth in Section 2, Paragraph 7 
and 12 of this Article provided such report time is not priorto 
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6:00 a.m., will be expected to have his/her breakfast before 
reporting to work. 
For employees on shift work, the above schedule for meal 
hours shall be appropriately adjusted. 
For the purpose of clarifying meal periods for 
employees called in to work on a scheduled day off, the 
following will apply: 
During the first 16 hours following the end of 
his last scheduled shift, an employee will be 
considered to be on those same shift hours for 
purposes of determining his meal periods in 
the event he is called for overtime duty. Such 
shift hours shall apply for any and all 
continuous overtime duty which is 
commenced within the above 16-hour period. 
Overtime calls which commence after the 16-
hour period will be worked on the basis of the 
next scheduled shift hours for purposes of 
determining meal periods. (11/25/70) 
(b) When employees are paid up to such eating 
periods, the Company will pay the employee 
FIFTEEN ($15) dollars but will not pay for eating 
time during such eating periods. While travel time 
should be considered for the purpose of 
earning a meal, it is not considered working 
into a meal period per paragraph (d). 
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(c) When it becomes necessary for employees to 
work into any such overtime meal period, the 
Company will pay the employee FIFTEEN {$15) 
dollars and pay the employee one (1) hour at 
the appropriate rate of overtime. 
(d) To summarize: The Company will not pay for 
regular eating periods but will pay if eating must be 
done in other than regular eating periods. 
(e) When employees are on board and lodging, 
their new headquarters shall be their motel or 
hotel. (1/15/97) 
16. The duly authorized representative of the Union shall 
have free access to the plant, substations or other locations 
where work is being carried on, during working hours, for 
the purpose of observing working conditions and to see 
that the provisions of this Agreement are being followed, 
provided that the employees are not interfered with in their 
work. 
17. When an employee is required by law to have a 
commercial driver's license for operation of a vehicle in the 
course of his/her employment with the Company, the 
Company will reimburse the employee for such 
commercial driver's license fee. 
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18. All personal tools will be marked so that they can be 
identified as to which employee the tools belong. A 
current list of employees and their tools will be given to 
each steward and foreman. It will be the responsibility 
of the employee to keep the list updated. Only tools 
included on this list will be replaced in the event of 
theft. The Company will furnish a designated place, 
which can be locked, for the employees to put their 
tools. The employees will be responsible to put their 
tools in the place furnished by the Company. The 
Company will not assume any responsibility if the 
tools are not secured in accordance with this policy. 
(4/11/73) 
19. The Company shall determine and make available 
necessary metric tools for auto mechanics. 
42 
I 
ARTICLE IV 
NON-DISCRIMINATION-SENIORITY-LAYOFFS-
REHIRING 
Section 1. Neither the Company nor the Union will 
discriminate against any employee because of race, color, 
creed, national origin and sex. Words used in this 
Agreement which are in the masculine gender shall be 
interpreted to include both males and females. 
Section 2. In the hiring of personnel, either for the filling of 
vacancies or because of additional work, present 
employees qualified and eligible for advancement shall be 
promoted in the order of their respective seniority. 
It is understood and agreed that in all cases of transfer, 
promotion, decrease of personnel, or recall after layoff, the 
following factors shall be considered, and where factors (1) 
and (2) are substantially equal, factor (3) shall govern: 
(1) Knowledge, training, ability, skill, adaptability 
and efficiency; 
(2) Physical fitness; 
(3) Seniority. For the purposes of Article IV hereof, 
in the determination of seniority of employment, 
there shall be considered and taken into account 
all employment by the Company and its 
predecessors. 
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Section 3. All new employees of the Company shall be 
probationary employees until they have completed ninety 
(90) calendar days of service with the Company. This 
includes temporary and supplemental employees that 
are hired as regular employees. Any day of absence 
during the probationary period shall extend the 
probationary period by a like amount. Upon completing the 
probationary period, an employee will be credited with 
ninety (90) days seniority. The terms and conditions of this 
Agreement shall apply to the probationary employees 
including the right to file and process grievances except 
that the Company shall have the right to terminate an 
employee during his/her probationary period for any cause 
whatsoever without such termination being subject to the 
grievance procedure. (4/1/02) 
When temporary jobs of six (6) months duration or less are 
established, no posting will be necessary. Temporary 
employees filling these jobs will accrue no seniority. 
Temporary jobs of more than six (6) months shall be 
established only by Letter of Mutual Agreement between 
the Union and the Company. 
Employees hired for a specific temporary job of six (6) 
months or less shall be classified as temporary employees. 
The Union shall be notified in writing by the Company of the 
hiring of such employees and of the project and probably 
duration for which they are employed. The Union shall be 
notified in writing by the Company of any changes in the 
employment status of such employees. 
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Temporary employees shall not accumulate seniority until 
after six (6) months. If and when such temporary 
employees become regular employees, they shall be given 
seniority credit for all time worked as temporary 
employees. 
Section 4. Employees will lose all seniority for: 
(1) Layoff exceeding one (1) year; 
(2) Failure to notify the Company within five (5) 
working days of his/her intent to return to work and 
failure to return within ten (10) working days after 
receiving notice to return to work. Such notice to be 
sent by the Company to the employee's last known 
address by certified mail. A copy of said notice 
shall be mailed at the same time to the Business 
Manager of the Union; 
(3) Absence from accident (other than injury 
incurred by an employee in the course of his/her 
employment) or sickness, provided, however, that 
an employee absent from the job on account of 
sickness or accident (other than injury incurred by 
an employee in the course of his/her employment) 
who reports such circumstances to the Company 
within three (3) days and furnishes a doctor's 
certificate not more than five (5) days and semi-
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Company shall so arrange the PTO time as to cause a 
minimum disturbance to the operation, maintenance and 
construction program of the Company. 
Unscheduled PTO (up to forty-eight (48) hours) is 
provided to cover unforeseen circumstances that an 
employee may not be able to schedule in advance. 
These hours can be used at the discretion of the 
employee to cover such situations unless there is a 
major adverse impact on operations or customer 
service. It is required that current call-in procedures 
be followed for reporting such unplanned absences 
with as much notice as is possible prior to the 
scheduled shift. 
Employees will have the flexibility to designate up to 
twenty-four (24) hours of PTO holiday time to be taken 
at a future date. Supervisors will approve those PTO 
Holiday requests when adequate notice is given and 
the time off does not create a major adverse impact on 
operations or customer service. If after the twenty-
four (24) hours are approved and the employee is 
required to work, he/she would be paid double time 
(2X) for hours worked on those days. 
Any employee who requests time off in addition to his/her 
regular time off, may have such request granted at his/her 
own expense, provided it does not inconvenience the 
operation of the Company or increase operating expenses. 
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During the designated sell back period each year, 
employees may sell back up to forty (40) hours of 
unused PTO. 
Employees may also carry over an additional forty (40) 
hours of unused PTO into the next calendar year. 
Employees may not carry over any remaining unused 
PTO in excess of forty (40) hours. 
Regular employees will also be entitled to Short Term 
Disability (STD) benefits at outlined in Benefit 
Redesign. (4/1/02) 
Section 2. Senior Citizen Leave: Employees with at least 
twenty (20) years of continuous service will be granted a 
two (2) week personal leave of absence with pay, starting in 
the year they reach age 62. 
Section 3. Each employee is required to notify his/her 
departmental supervision by the start of the employee's 
shift or scheduled reporting time on the day of the 
employee's absence. If the employee is unable to report to 
his/her departmental supervision by the start of the 
employee's shift or scheduled reporting time because of 
extenuating circumstances, the employee's supervisor will 
discuss such circumstances upon the employee's return to 
work and will make a decision as to the appropriate action 
to betaken. Should the employee's illness be of prolonged 
nature, or require hospitalization, the daily notification may 
be waived and the employee's supervisor wili check with 
the employee as to his/her ability to return to work. 
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If the employee fails to notify his/her departmental 
supervision, he/she will receive a "no report" letter and will 
not be paid for the period of time up to the notification of 
his/her departmental supervision. A copy of the "no report" 
letter will be placed in the employee's permanent personnel 
file. An employee who accumulates three (3) "no report" 
letters in a two (2) year period will be terminated. 
Regarding tardiness, it is not the Company's intention to 
issue "no report" letters for tardiness unless the tardiness 
becomes a problem. (3/31/82) 
Section 4. Payday shall be the 15th and 30th day of each 
month except February when it will be the 15th and last day 
of the month. When payday falls on Saturday, Sunday or a 
holiday Monday, the Company will endeavor to pay the 
employees on the preceding Friday; and when payday falls 
on any other holiday, the Company will pay the employees 
on the preceding day. 
Section 5. Regular employees with up to five (5) years of 
service, who lose time on account of industrial injury, shall 
have made up to them, by the Company, sufficient pay to 
bring their total remuneration to 90% of their regular base 
pay, and after five (5) years, 100%; provided the industrial 
accident did not occur as the result of gross negligence of 
the employee, or violation of the safety rules which are a 
part of this Agreement. 
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For employees disabled from performing their current job 
due to industrial injury or industrial illness, after the 
employee has been judged to be medically stable, the 
Company will provide up to ninety (90) days training in an 
effort to rehabilitate the employee to the highest level 
classification that he/she could attain, considering his/her 
disability. Upon completion of the training, provided the 
employee is qualified, and provided a job opening is 
available, the employee would be assigned to that opening 
at the appropriate rate of pay. If the employee were not 
able to become qualified for that job for whatever reason, 
the Company may assign him to whatever position is 
available for which he/she could qualify. 
Section 5A. Disability Plan - Employees with more than 
one (1) year of service who are unable to fully perform the 
job duties of their, classification as a result of personal 
illness or injury and are subsequently placed into a different 
classification, will receive no reduction in pay for a period of 
time equal to the time it would take to use up the current 
value of the employee's remaining short term disability, 
at the time of the classification change, as makeup pay for 
the difference in salary ofthe two positions or for six (6) 
months, whichever is sooner. If the employee involved is 
not permanently restricted, the Company will hold the 
employee's job open for the period of time that the 
employee receives makeup pay. (4/1/02) 
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Section 6. Family Death. For death in the immediate 
family (husband, wife, children, father, mother, grandfather, 
grandmother, grandchildren, brother, sister, father-in-law, 
or mother-in-law) a regular employee is allowed up to three 
days' absence with pay. 
Grandfather, grandmother and grandchildren are 
considered members of the immediate family only in 
instances of family death. (4/1/93). 
Section 7. Employees are paid their straight time rate, less 
the jury duty pay they received for such service, for time lost 
from work to serve on juries; however, the employee shall 
retain jury travel pay. An employee must present a jury 
confirmation slip to be included with his/her time ticket, in 
order to receive his/her Company straight-time pay. If an 
employee is dismissed from jury duty, he/she must report to 
work for the balance of the day. If an employee is working 
the P.M. or graveyard shift, he/she shall be transferred to a 
day shift, provided adequate notice is given. No overtime 
will result from these shift changes. 
Section 8. Military Leave: Two-week Training, Armed 
Forces Reserve and National Guard. Employees who are 
members of armed forces reserve units or the National 
Guard are allowed leaves of absence for annual training 
sessions, not to exceed thirteen (13) working days in a 
calendar year. The Company will make up the difference 
between the pay that the employee receives from the 
Government and his/her straight-time pay at APS. 
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Employee vacation time will be in addition to and separate 
from the time spent in National Guard or reserve training 
sessions. Military pay includes base pay plus longevity 
and incentive pay, if applicable. The travel, uniform, 
quarters and subsistence allowances are not computed as 
pay. Before reservists receive any pay relative to military 
leave, they must submit to Employee Benefits: 
1. A copy of their orders or a certificate of 
attendance, (with inclusive dates) and, 
2. A certified notice of their basic rate of military 
pay. 
55 
ARTICLE VI 
UNION ACTIVITIES - CONTRACT WORK 
Section 1. Any employee elected or appointed to an 
office in the IBEW Local 387, which requires all of 
his/her time, shall be placed on inactive status from the 
Company for the duration of the assignment. While 
working at Local 387, provided such employee does 
not engage in other employment, the individual would 
retain full bid back rights into the Company. Upon 
completion of his/her assignment at the Hall, the 
individual would be expected to actively pursue jobs 
for which he/she is qualified. Upon returning to the 
company, the employee would have his/her time 
bridged for purposes of pension and benefits in 
accordance with Plan provisions, excluding time 
served at the Hall. The employee would continue to 
accumulate union seniority while on assignment to the 
Hall. 
Also any union employee who successfully bids into a 
Performance Review position shall retain his/her 
union seniority for bidding purposes for a period of 
eighteen (18) months. He/she would not accumulate 
additional union time while in the Performance Review 
position. (1/28/99) 
Section 2. No employee shall engage in Union activities or 
business during working hours without first obtaining the 
express permission of his/her department supervisor. The 
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Company will in no way discriminate against any 
committeemember for presenting a grievance or any 
employee who from time to time may represent another 
employee or employees. 
Section 3. The Company shall supply bulletin board space 
for the use of the Union in posting officially signed bulletins 
pertinent to local Union business and of a non-political 
nature. 
Section 4. In case the Company shall contract any work 
which would be customarily performed by employees 
covered by this agreement such as construction of electric 
lines, installation of switchgear, substation equipment, 
powerhouse equipment, tree trimming; the Company, in 
the contract awarding such work, shall require of the 
contractor that when similar classifications are used, such 
work is to be done at base rates of pay no lower than the 
corresponding classification(s) base rates of pay as shown 
in the applicable wage schedules attached hereto. This 
will not apply to any excavation, trenching and conduit 
work which may be contracted at market rate. The 
Company shall give the Union the name of the 
contractor(s) receiving such contracts. (4/1/02) 
In addition, each such contract shall require the contractor 
to agree to provide to Arizona Public Service Company, 
upon request, the necessary documents to verify 
compliance with the wage requirements outlined in this 
section. 
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In the event of a dispute over whether or not such a 
contractor is paying the proper scale, the Union may submit 
to the Company evidence which the Union believes shows 
the contractor not to be in compliance as to a particular job 
or jobs. Upon receipt of such evidence the Company, 
within 10 days thereafter, shall either accept the Union's 
evidence as adequate to show contractor non-compliance 
or reject the evidence as inadequate. The Company's 
decision shall be subject to appeal at the request of either 
the Union or the contractor to the referee. Such an appeal 
must be made within five days after the Company has 
found the Union's evidence adequate or inadequate by the 
appealing Union or contractor giving written notice to the 
Company and to the other party. The referee shall 
consider the Union's evidence and such other evidence as 
a party may submit in summary and informal proceedings. 
The referee's ruling upholding or overruling the Company 
shall be made within 60 days after submission of the 
appeal. 
The referee's ruling shall be final. If Arizona Public Service 
Company accepts the Union's evidence of non-compliance 
or if the referee rules that the contractor is not in 
compliance, such contractor shall be precluded from 
bidding or contracting for similar work from the Company 
for three months after the first offense, and, as to offenses 
which occur within any given five year period, for six 
months after a second offense, and for one year after a 
third offense. 
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Contractors that provide APS with false information with 
regard to compliance will be precluded from bidding or 
contracting for similar work for one year. 
It is the UNION'S and the COMPANY'S objective to 
minimize the necessity for using outside contractors 
and increase the amount of work that is ordinarily and 
customarily performed by bargaining unit employees. 
Management will meet with the Business Manager or 
his designee and provide maximum opportunity for 
informed discussions, information sharing and 
reviewing the various alternatives before deciding 
whether or not to use outside contractors. 
Prior to these meetings, the COMPANY will provide 
pertinent information to the Business Manager or his 
designee, for the purpose of identifying those cost 
effective activities that may be performed by 
bargaining unit employees before deciding whether or 
not to contract work, thorough consideration will be 
given to providing the opportunity for overtime for the 
department involved, Supplemental crews being used, 
either instead of or in conjunction with contracting. In 
addition, consideration will also be given to other 
alternatives of contracting which would permit greater 
utilization of APS Bargaining Unit employees within 
the requirements of the work to be performed and 
other restraints, such as the time in which the work 
must be completed. 
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Where time is a critical element in the job, preventing 
an information sharing meeting from taking place, the 
Business Manager will be notified regarding the need 
to contract work out. In addition, the COMPANY shall 
quickly as possible thereafter, arrange a meeting with 
the Business Manager or his designee, to thoroughly 
explain why the decision was made prior to 
discussion. 
In the event the COMPANY shall contract any work 
which would be customarily performed by employees 
covered by this agreement, the COMPANY, in the 
contract awarding of such work, shall require of the 
contractor, that when similar classifications are used, 
such work is to be done at base rates of pay no lower 
than the corresponding classifications as shown in the 
applicable Wage Schedules attached hereto. 
Any contractor found to be in willful non-compJiance 
with this agreement shall be removed from the job 
immediately and shall be precluded from bidding or 
contracting for similar work from the COMPANY for a 
period of one (1) year. 
Anyone contracting bargaining unit work shall be 
required to comply with all existing safety rules and 
practices. 
The contracting of work shall not be construed for any 
purpose whatsoever as an abandonment by the UNION 
of its right to perform similar work now or in the future 
by the Bargaining Unit. 
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The COMPANY and the UNION will meet semi-annually 
to review the contract activities of the COMPANY. The 
COMPANY will provide the UNION with all pertinent 
internal audit information prior to the meeting. (4/1/93) 
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ARTICLE Vfl 
GRIEVANCES AND ARBITRATION 
Section 1. A grievance for the purpose of this Agreement 
shall be considered as any complaint on the part of an 
employee or employees regarding the treatment he/she 
receives from fellow employees, foremen, or Company 
representatives, dissatisfaction with working conditions, or 
any action on the part of the Company or Company 
representatives which he/she considers to be a breach of 
this Agreement. Disputes over wages and wage scales 
shall not be deemed a grievance. 
Section 2. The following procedure will apply as to the 
resolution of grievances: 
(1) Any employee(s) or his/her authorized 
representative who believes he/she has been 
aggrieved, shall bring the matter to the attention of 
his/her immediate supervisor within sixty (60) 
calendar days after the alleged violation. This first 
step meeting shall be attended by the employee(s) 
and/or their authorized representative of the Union 
and the immediate supervisor. The immediate 
supervisor shall give in writing, an answer within 
two (2) working days after the meeting. In the 
event that the Company's first step answer is 
unsatisfactory, the Union shall, within forty-five 
(45) days, request in writing, the grievance be 
moved into the second step. 
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(2) The grievance is then put in writing on forms 
supplied by the Union and signed and presented 
to the Company. 
A meeting shall be established within five (5) working days 
and is between the employee(s) involved and/or 
authorized representative of the Union and an authorized 
representative of the Human Resource Client Services 
Department and an authorized representative of the 
departmental management. The Company will provide a 
written answer to the grievance within five (5) working days 
afterthe second step meeting. 
If the grievance is not settled, the Union will advise the 
Company in writing within five (5) working days and the 
grievance will progress to the third step: 
(3) The grievance shall then be considered at a 
meeting to be held within ten (10) working days 
between no more than three (3) appropriate 
Company executives, one of whom shall be the 
Manager of Human Resource Client Services and 
no more than three (3) Union representatives, one 
of whom shall be the Business Manager of the 
Union or his/her assistant. The Company will give 
its answer in writing within five (5) working days of 
the meeting. 
If the grievance is not settled within ten (10) working days 
from the date that the third step meeting is initially held, 
either party may refer the grievance to arbitration. 
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Section 3. Any grievance which cannot be adjusted under 
the provisions of this Article, and any difference that may 
arise between the Company and the Union concerning the 
overall application or interpretation of this Agreement or 
any provisions hereof (as distinguished from its 
application, or grievances of individual employees or group 
of employees) which the representatives of the Union and 
the Company are unable to settle, including differences 
concerning amendments to this Agreement at any 
termination date, may be referred to arbitration. 
Section 4. Arbitration may be initiated by either the Union 
or the Company under the provisions of Section 3 of this 
Article, as the case may be, by presenting a written 
demand for arbitration with a brief statement of the facts 
and of the question to be arbitrated. The Union and the 
Company shall proceed immediately with the selection of 
the arbitrator by selecting sequentially from the following 
list of arbitrators: 
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Aaron, Benjamin 
Block, Howard 
Bloch, Richard 
Rentfro, William 
Chester C. Brisco 
Healy, James J. 
William W. Petrie 
Anderson, Arvid 
Briggs, Steven 
Williams, Robert G. 
That arbitrator selected shall be promptly notified and the 
hearing shall be scheduled within sixty (60) days of the 
selection of the arbitrator. If the arbitrator selected cannot 
be scheduled to hear the case within sixty (60) days, the 
next arbitrator on the list will become the arbitrator. This 
selection shall apply to all issues except Interest 
Arbitration. In the event that either party invokes the 
interest arbitration clause, those arbitrators connected 
with that process shall be selected by exchanging lists of 
arbitrators until a single arbitrator is mutually agreed upon 
by the Union and the Company. 
The Company and the Union agree to expedite the 
arbitration process and shall so inform the arbitrator the 
parties desire a decision within thirty (30) days of 
submission of post hearing briefs, which shall be filed two 
(2) weeks after receipt of transcript. 
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Section 5. No employee shall be discharged until he/she 
first shall have been placed on terminal suspension. 
During the first five (5) working days of the suspension, the 
Union may request a meeting at the third step of the 
grievance procedure. This meeting shall be held as soon 
as practical but in no event later than five (5) days from the 
date of the request unless mutually agreed. The Company 
shall notify the Union within two (2) working days after the 
meeting as to whether the suspension is converted to 
discharge or what other action shall be taken. Within five 
(5) working days of being notified by the Company of its 
final action, the Union may file a grievance and initiate 
arbitration. 
Section 6. All decisions of the arbitrator shall be in writing, 
signed by the arbitrator and any such decision shall be final 
and binding upon both parties to this Agreement and on 
any employees whose grievance has been submitted to 
such arbitration. 
Section 7. Each party shall bear the expense of preparing 
its own case. The expense of the arbitrator and incidental 
expenses mutually agreed to in advance by the parties, 
shall be borne equally by the parties. 
Section 8. Any relevant information required and 
requested by the Union to process a grievance or required 
to process any disputed issue shall be furnished by the 
Company in a timely manner. 
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J 
ARTICLE VIM 
MANAGEMENT 
Section 1. The management of the Company and the 
direction of its working force, including the right to hire, 
suspend or discharge for proper cause, together with the 
right to relieve an employee from duty because of lack of 
work or other legitimate reason, is vested exclusively in the 
Company, except as the same may be expressly affected 
by any of the provisions of this Agreement. 
Section 2. Letter of discipline or warning which does not 
contain notice of suspension will be active for not longer 
than two (2) years provided there are no recurrences of the 
same type of problem. Letter of discipline which includes a 
suspension notice will be active for a period of not longer 
than five (5) years provided there are no recurrences of the 
same type of problem. 
67 
ARTICLE IX 
JURISDICTION - TRANSFERS - GENERAL 
Section 1. The Union recognizes that Company 
employees of one classification, as an incident to their 
primary duties, are required to perform certain functions 
and do certain work which might strictly and customarily be 
performed by an employee of another classification or by 
an employee covered by the jurisdiction of other unions 
and other crafts with which the Company may have an 
agreement covering classifications other than those shown 
in Wage Schedules attached hereto. The Union agrees 
that it shall not constitute a breach of this Agreement or the 
basis of any grievance by an employee or employees, or by 
the Union, if, in the customary performance of his/her work, 
and as a party thereof, an employee in any classification 
covered by this Agreement is required to do or perform 
work ordinarily performed by a member of any other craft or 
other union with which the Company may have an 
agreement covering classifications other than those shown 
in Wage Schedules attached hereto, or if an employee of 
any classification not covered by this Agreement is 
required to do or perform work ordinarily performed by one 
of the classifications covered hereby. Therefore, and 
notwithstanding, any provision of this Agreement, the 
management of the Company may assign work to the 
employee covered by this Agreement or to employees not 
covered by this Agreement and require the performance by 
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them of the same duties as have heretofore customarily 
been assigned to and performed by such employees of 
their respective classifications in the past, regardless of 
whether such work is strictly within their classification or 
not. 
Section 2. Notwithstanding anything to the contrary, the 
provisions of Article IV and any other provisions of this 
Agreement relating to seniority shall apply only to 
employees included in the classifications covered by 
Wage Schedules attached hereto and said seniority 
provisions shall be applied according to Article IV for 
employees in classifications covered by Wage Schedules 
and attached hereto. Either temporary or permanent 
transfers of any of the employees of the Company, based 
on the seniority provisions of this Agreement may be made 
from one department to another, or from one classification 
to another in the Company, when in the discretion of the 
management such transfers are required," provided 
however, that transfer of classification of any journeyman 
or apprentice shall not be made without his/her consent, 
except for apprentices the provisions of the Apprenticeship 
Training Plan shafl apply. 
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ARTICLE X 
WAGE AND SALARY SCHEDULES 
Section 1. There is attached hereto, hereby referred to, 
made a part hereof, Wage and Salary Schedules for 
employees in all classifications covered by this 
Agreement, and it shall be in force during the term of this 
Agreement. 
ARTICLE XI 
DURATION 
Section 1. This Agreement shall be in full force and effect 
from APRIL 1, 2002, and shall remain in force until APRIL 
1,2005, and thereafter until either party hereto shall give to 
the other party sixty (60) days written notice of desire for 
change, amendment or termination, except that either 
party may open the Agreement for wage negotiations on 
any anniversary date of the Agreement by giving to the 
other party sixty (60) days written notice prior to any such 
anniversary date of the Agreement. During such sixty (60) 
day period, conferences shall be held by and between the 
parties hereto with a view to arriving at further agreement, 
and this Agreement shall remain in full force and in effect 
during such period of negotiations, as well as during the 
period of arbitration provided in Article VII, should any 
amendment be submitted for arbitration as therein 
provided. It is distinctly understood and agreed that all 
previous agreements and understandings, if any, and all 
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negotiations, whether oral or written, by and between the 
Company and the Union, are superseded by this 
Agreement. 
ARTICLE XII 
CONFLICTING LAW 
Section 1. It is the intention of the parties that no provisions 
of this Agreement shall be in conflict with any law of the 
United States of America or the States of Arizona or New 
Mexico; but, if any article, section, clause or provision of 
this Agreement shall be in conflict with, or contrary to, any 
such law, or be for any other reason invalid, such conflict or 
invalidity shall not affect any other article, section, clause or 
provision of this Agreement, which can be given effect 
without such conflicting or invalid provision. In the event 
that any provision of this Agreement is found to be invalid 
as a matter of law, either party may request the other in 
writing to reopen said conflicting provision for further 
negotiations. 
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APPENDIX 
CREW-FOREMAN & HEAD METER READER 
CLASSIFICATIONS 
(1) The present type of four (4) person crews will 
continue to be required in various areas of the 
Company. The foreman of these crews will not be 
utilized in the crew7foreman job unless they bid and are 
subsequently selected. 
When a crew is temporarily split up, a journeyman will 
be flagged as a crew-foreman to be in charge of one of 
the units and the regular foreman may supervise the 
other unit. 
(2) Conversion to the crew-foreman type of crew will be 
done in an orderly fashion, giving full consideration to 
existing personnel, workload and available equipment. 
(3) Layoff of employees will not result from the direct 
use of the smaller work units. 
(4) Any crew member may be required to drive line 
trucks, but in the event incumbent journeymen are not 
capable of driving, they will not be penalized when 
bidding crew-foreman positions. 
(5) The crew-foreman on electric crews will maintain 
physical fitness to ascend or descend poles, 
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structures, ladders or any other apparatus that crew 
members are required to use in performance of their 
duties. 
(6) Pay differentials for crew-foreman are as follows: 
Crew-foreman, Crews 1/6 - 4% over Journeyman 
Lineman 
Crew-foreman, Crews TH - 8% over Journeyman 
Lineman 
Crew-foreman, Hotstick 1/6 - 4% over Hotstick 
Lineman 
Crew-foreman, Hotstick TH - 8% over Hotstick 
Lineman 
Crew-foreman, E.L.C. 1/6-4% over Sr. Tree Trimmer 
Crew-foreman, E.L.C. TH - 8% over Sr. Tree Trimmer 
Crew-foreman, Fabrication Shop 1/6 - 4% over Metal 
Fabricator 
Crew-foreman, Fabrication Shop TH - 8% over Metal 
Fabricator 
Head Meter 1/6 - 4% over Meter Reader Special 
Head Meter Reader TH - 8% over Meter Reader 
Special 
BACK-FILLING 
When employees utilize farm tractor type equipment for 
back-filling work, they will be flagged to the Equipment 
Operator III classification. 
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SECTION II 
This section was a part of the 1976 Labor Agreement and 
was deleted with the understanding that it would be placed 
as an addendum to the job description book and is still in full 
force and effect until modified by negotiations. 
1. Foreman. Any foreman must be able to qualify as a 
"journeyman" in the particular branch of the trade in which 
he/she is employed. When a foreman is supervising a 
crew of employees composed of more than one (1) 
journeyman classification, he/she will be qualified as a 
journeyman in one of such journeyman classifications 
under his/her supervision. However a maintenance 
foreman in a power plant or building maintenance, Phoenix 
area, must be able to qualify in at least one maintenance 
classification receiving joumeyman rate of pay. (4/1/90) 
1a. Crew-foreman, Crews. An employee who is in charge 
of a crew of not more than four employees, including 
theirself, engaged in the construction and maintenance of 
electrical facilities. He/She shall be qualified as a lineman 
or electrician journeyman and shall work on the crew in that 
capacity as well as direct the activities of the crew. 
1b. Crew-foreman, Electric Line Clearance. An 
employee who in charge of a crew of not more than four (4) 
employees, including theirself, engaged in clearing 
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electrical lines and other facilities by trimming trees, 
removing trees and other growth as required. He/She shall 
be qualified as a tree trimmer and shall work on the crew in 
that capacity as well as direct the activities of the crew. 
2. Journeyman. The term "journeyman" as used in this 
Agreement shall mean an employee who has served 
his/her apprenticeship or equivalent training, and is 
qualified as a journeyman as determined by the Union and 
the Company. 
3. Apprentice. An "apprentice" is an employee who is 
learning a trade under the apprenticeship training plan, 
mutually agreed to between the Company and the Union, 
and hereto made a part of this Agreement. 
4. Groundman. The term "groundman" shall mean a 
lineman's helper whose work shall be confined to ground 
work and who shall not be permitted to climb or work with 
lineman's tools. The Company agrees to furnish sufficient 
groundman to the crews for the efficient handling of the 
work, including a senior groundman on each crew 
whenever practical. 
5. Helper-Electrical and Mechanical. "Electrical and/or 
mechanical helper" shall mean a helper in electrical and/or 
mechanical work, whose work shall not be confined to the 
ground but who shall not be permitted to climb poles. 
He/She shall be permitted to assist journeymen from 
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ladders, platforms, scaffolds and similar locations. Such 
helpers shall not do meter testing, regulating or repairing or 
such work which normally requires the skill and experience 
ofajourneyman. 
6. Truckdrivers shall be rated Class A, Class B and Class 
C. 
(a) "CLASS A TRUCKDRIVERS" shall mean those 
employees operating line trucks, winch and boom 
equipped, of a size and capacity larger than 
pickups, who have as part of their responsibility the 
duty of keeping and maintaining records with 
. respect to the time of the employees, materials 
and supplies, and other such Company records. 
The classification shall also include operators of 
traction units with tandem axle trailers of thirty-five 
(35') or over, and those drivers who are driving 
trucks and operating the hydro-lift in conjunction 
with their duties. 
(b) "CLASS B TRUCKDRIVERS" shall mean those 
employees driving trucks of a size larger than 
pickups and trucks or traction units with trailer not 
included in Class A, which employees have as part 
of their responsibility the duty of keeping and 
maintaining records with respect to the time of the 
employees, materials and supplies, and other 
such Company records. Class B truckdrivers will 
also mean those employees driving line trucks 
included in Class A, who do not have as part of 
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their responsibility the duty of keeping and 
maintaining records with respect to the time of the 
men, materials and supplies and other such 
Company records. 
(c) "CLASS C TRUCKDRIVERS" shall mean those 
employees who have the primary duties of driving 
pickup trucks (larger than Class 09 mid-size 
pickup trucks) for delivery of employees, material 
and supplies to work locations and do not drive 
incidental to employment in other duties and are 
not required as part of their responsibility to keep 
and maintain recoidswith respect to the time of the 
employees, materials and supplies, and such 
other Company records, but shall perform other 
duties when assigned. 
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APS DRUG/ALCOHOL POLICY AND 
PROCEDURES 
Pinnacle West Capital Corporation is committed to the 
highest standards of performance, professionalism, 
and personal conduct of its employees. Consistent 
with this commitment is a work environment free from 
the abuse or inappropriate use of alcohol and 
prescribed drugs and the use of controlled 
substances. Controlled substances include, but are 
not limited to, cocaine, heroin, marijuana, 
amphetamines, and LSD. In addition, the Company is 
committed to maintaining compliance with applicable 
Federal Regulations and internal policies. 
it is the responsibility of each employee to come to 
work in a condition to perform his/her duties safely and 
effectively, and to maintain that condition while at 
work. The presence of alcohol or a controlled 
substance in an employee's system is unacceptable 
and constitutes a violation of company policy that will 
subject the employee to disciplinary action up to and 
including termination. Inappropriate use of 
prescribed medications or failure to report to 
supervision or Health Services the use of medications 
that may impair performance, is also a violation of 
policy that may subject the employee to disciplinary 
action up to and including termination. 
It is the Company's desire that employees with drug 
and/or alcohol problems receive proper assistance 
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and perform productively. Regular Pinnacle West 
Capital Corporation employees who may have a drug 
or alcohol problem are encouraged to seek 
confidential help through the Employee Assistance 
Program (EAP). Participation in the EAP does not 
jeopardize job performance or promotional 
opportunities; however, participation in the EAP does 
not preclude disciplinary action for violations of this or 
otherCompany policies. 
Prohibitions and Sanctions 
1. The sale, possession, or use of controlled 
substances while on the job, in or on Company 
property, or while performing duties within the 
course and scope of employment will result in 
termination. 
2. The sale of prescription drugs while on the job, in 
or on Company property or while performing 
duties within the course and scope of employment 
will result in termination. 
3. Unauthorized use of prescription drugs on the job, 
in or on Company property, or while performing 
duties within the course and scope of employment 
will result in disciplinary action up to and including 
termination. 
4. Failure to notify supervision of use of medications 
that may impair performance may result in 
disciplinary action up to and including termination. 
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5. Consumption of alcoholic beverages while on duty 
or during breaks or mealtimes will result in 
disciplinary action up to and including 
termination. 
6. Possession of alcoholic beverages while on duty 
or in or on Company property may result in 
disciplinary action up to and including 
termination. 
7. The presence of alcohol or a controlled substance 
in an employee's system while on the job, in or on 
company property or while performing duties 
within the course and scope of employment is a 
violation of policy and subject to disciplinary 
action uptoand including termination. 
8. Off the job involvement with drugs or alcohol that 
may affect an employee's performance on the job, 
or which is so flagrant as to seriously affect the 
Company's reputation, may be grounds for 
disciplinary action up to and including 
termination. 
9. Any attempt to falsify or adulterate a drug or 
alcohol test will result in termination. 
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Procedures 
1. Drug Free Workplace Act Reporting Requirement 
If an employee is convicted of a violation of any 
criminal drug statute, which violation occurred in 
or at the workplace, the employee must notify, in 
writing, Human Resources Client Services of 
Pinnacle West Capital Corporation no later than 
five (5) days after the conviction. Violations of the 
c r i m i n a l d rug s ta tu te inc lude un law fu l 
manufacture, distribution, dispensation, sale, 
possession or use of a controlled substance on the 
job or on Company property. The Company will 
notify the contracting federal agency within ten 
(10) days after receipt of the notice, from the 
employee or otherwise, that the employee has 
been convicted. 
2. It is the responsibility of each supervisor to 
evaluate the performance and behavior of his/her 
employees to determine their fitness for duty. If 
performance or behavioral indicators raise 
concern for the use or abuse of alcohol or drugs or 
there is cause to suspect the presence thereof, the 
supervisor should document observations and 
when possible another supervisor should witness 
and confirm the observations. This may be cause 
for a drug/alcohol test. Also, any accident, or near 
miss incident, may be grounds for drug/alcohol 
testing. 
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3. If there is concern for fitness for duty, the 
supervisor should conduct an investigative 
interview with the employee. Union employees 
may request that a steward be present. Again, if 
possible, a second supervisor should be present. 
4. If it is determined that there is a need for a drug 
and/or alcohol test, the supervisor will inform the 
employee and contact Health Services 
immediately to make arrangements. 
5. Health Services will arrange testing according to 
applicable regulatory requirements or Company 
policy. A urine sample will be collected for drug 
testing. A breath sample will be collected for 
alcohol testing if the equipment is available at the 
test site. The employee may request a blood 
sample for alcohol testing. The Company will 
make every reasonable effort to accommodate the 
employee's request. 
6. A refusal to cooperate with the testing process in 
providing a specimen will result in a determination 
of a positive test. Any attempt to falsify or 
adulterate a specimen will be grounds for 
termination. Ingestion of hemp oil or products 
made with hemp seed oil can result in a positive 
test. Employees should avoid use of these 
products. 
IMPORTANT: Since the employee may be under the 
influence of drugs or alcohol, s/he should not be 
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allowed to drive. If the employee INSISTS upon 
driving, inform him/herthat it is a violation of Company 
policy and that the appropriate government authorities 
will be notified that the employee is driving and may be 
underthe influence. 
7. The employee is to return to work the next 
scheduled shift and s/he is expected to be fit for 
duty. The supervisor will evaluate the employee's 
fitness for duty and restrict the employee from 
safety sensitive work pending the results of the 
drug/alcohol test. An investigative interview will 
be conducted upon receipt of test results. 
6. Employees who test positive will be subject to 
scheduled random testing for a period of two (2) 
years as defined by EAP and will be required to 
follow the treatment recommendations made by 
EAP. 
9. If the test results are negative, the supervisor must 
follow up with the employee regarding the 
performance or behavior problems that led to the 
testing. It is the supervisor's responsibility to 
address the performance or behavior problem. 
10. Supe rv i so r s w i l l obse rve the ru les of 
confidentiality appropriate for disciplinary action. 
11. Drug/alcohol testing wi l l be performed in 
accordance with any applicable regulatory testing 
requirements. 
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Consequences 
For offenses that do not result in immediate 
termination, the following applies: 
1. First Offense 
The employee will be required to undergo a 
mandatory assessment provided by EAP and 
follow the treatment plan prescribed. The 
employee must sign a consent to release 
information to the Company through EAP. Before 
returning to work, the employee must also sign a 
Return to Work Agreement to comply with the 
Drug/Alcohol Policy, to follow the treatment plan, 
and to report to work fit for duty. If an employee 
fails to comply with the agreement, employment 
will be terminated. 
The employee will receive a letter from his/her 
supervisor documenting the first offense violation 
of the Drug/Alcohol Policy that will remain in effect 
for five (5) years. 
2. Second Offense 
The consequence for a second offense is 
termination. (10/1/00) 
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LETTERS OF MUTUAL AGREEMENT 
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December 10,1974 
Mr. Charles W.Nelson 
La borContracts Administrator 
Arizona Public Service Company 
P.O. Box 21666 
Phoenix, A2 85036 
DearChariey: 
The following is a clarification of minor hot line work in the Appendix of the Agreement 
between Local 387 and the Company refening to removing and installing hot prima ry 
taps with a three-man crew consisting of sub-foreman, jou meyman, and a taickdriver 
or apprentice. Also enclosed are pages 2 and 3 with the intent a nd some diagrams: 
Remove and Install Hot Primary Taps Using Aerial Equipment Only: 
A. LMake connections to cut out risers only with hot clamps, squeeze-on or 
ampact on 3 phase flatarm construction 8' minimum arm. 
2. On single phase REA construction, it is permitted to ampact or squeeze-on 
this jumper. 
B. Make ail connections on bottom two (2) phases of clean constructions. 
When only two (2) phases are present, it Is permissible to make con nections on 
either or both phases. This rule is not meanl to include any T. Tapping. 
Acceptance of this letter by the Company will constitute mutual agreement between 
the Union and the Company, as set forth above. Please return the executed original 
and two copies forourfiies. 
LOCAL UNION NO. 387, OF PHOENIX 
INTERNATIONAL BROTHERHOOD 0F ELECTRICAL WORKERS 
By Clyde Bowden, Business Manager 
ARIZONA PUB LIC S ERVICE COMPANY 
By Charles W. Nelson, Labor Contracts Administrator 
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Page One of Two Pages 
December 10,1974 
DEFINITION OF RULE #2, PAGE 42 
Involving, Minor Hot Line work for a three (3) man crew consisting of sub-foreman, 
journeyman and a truck driver or apprentice. 
Add: #2Aofrule2to read as follows: 
#. Remove and install hot primary taps (hot line clamp), (This can be done from the pole.) 
#2A. Using aerial equipment only: 
(a) Make connections to cutout risers and arrestors using AMPACT or squeeze-on 3 
phase flat arm construction 8' minimum cross-arm. 
(b) Make AMPACT or squeeze-on connections on jumpers to 3 phase construction across 
8' cross-arm construction. 
(c) Make AMPACT or squeeze-on connections on bottom of 2 phases of clean 
construction. When only 2 phases are present on clean construction it is permissible to 
make either or both of these connections. R.E.A. type construction included. 
(d) Crew will do no hotT-Tapping. 
INTENT: Using aerial equipment onlywhen doing AMPACTING or squeeze-on. 
(1) Crews will not be used for changing out hot clamps to AMPACTS or squeeze-ons on 
primaryjumpers. 
(2) Crew can be used for prompt restoration of service in an emergency as long as the 
working rules outlined above are complied with. 
(3) It is permissible to dead-end wire on back side of 4' cross-arm and install and/or 
remove jumpers using AMPACT or squeeze-on. This crew cannot dead-end, instafl 
and/or remove jumper on the top phase of clean construction when 3 phase (3 primary 
wires) are present. 
(4) Crew can dead-end 3 phase primary on back side of 8' crass-arm and remove and/or 
install jumpers using AMPACTS or squeeze-on connection. 
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Page Two of Two Pages 
December 10,1974 
(5) Crews can install or remove jumpers on line extension 
from the pole, using hot line clamps, 
8' Minimum Cross Arm 
8' Minimum Cross Arm O.K. to deaden and make jumpers. 
A) Arrestors and cutout connections on transformers or dip 
pole 
B) 4" Minimum cross arm on clean construction O.K. to 
deaden and make jumpers across cross arm. Cannot 
deaden or make jumper on the middle 0. 
C) Cannot make connection. O.K. to make these 
connections. 
D) 30 deaden existing. 
E) O.K. to make either one or both of these connections. 
F) O.K. to make R.E.A. deaden and connections. 
There will be no back arm connection or connection made 
other than R.E.A. single 0 type construction. 
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August 12,1975 
Mr. Clyde Bowden, Business Manager 
IBEW Local Union No. 387 
5818 North Seventh Street 
Phoenix, Arizona 85014 
Dear Clyde: 
For the purpose of establishing uniformity and to clarify application of travel time and 
minimum call out time, the Company proposes the following: 
CALCULATING SLEEP TIM E FOR TRAVELTIME 
In Phoenix Area, When calculating sleep time, add 1/2 hour before "call out hours 
actually worked" and 1/2 hour afterward - unless it was a mini mum call out, in which case 
the travel time is included. Should all or part of the travel time fall into the sacred hours, 
equal time off will be allowed for sleep time the next morning in addition to any hours 
worked into sacred hours. 
Outside Phoenix Area. When calculating sleep time, add to "call out hours actually 
worked" such additional time as may be required to return to the place from which the 
employee was called • unless it was a minimum call out, in which case the travel time is 
included. Should ad or part of the travel time fall Mo the sacred hours, equal time off will be 
allowed for sleep time the next morning in addition to any hours worked into sacred hours. 
MEALTIME 
In addition to sleep time for travel and work, sleep time will be allowed for meals eaten 
during sacred hours. 
APPLICATION OF MINIMUM CALLOUT TIME AND TRAVELTIME FOR MEALS 
The Company will provide a meal if employee's actual on-the-job overtime hours, including 
the 1/2 hour of travel time (if applicable), would put him up to or into an overtime meal 
period. 
Acceptance of this letter by the Brotherhood will constitute mutual agreement between the 
Company and the Union as set forth above. Please return the executed original and two 
copies for ourfiles. 
ARIZONA PUBLIC SERVICE COMPANY 
Is) Charles W. Nelson, Manager Industrial Relations 
LOCAL UNION NO. 387, OF PHOENIX IBEW 
Is! Clyde Bowden, Business Manager 
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March 9,1976 
Mr. Clyde Bowden, Business Manager 
IBEW Local Union No. 387 
5818 North Seventh Street 
Phoenix, Arizona 85014 
Subject: Grievance #386, dated 10/14/75 
DearClyde: 
In settlement of this grievance, it is agreed that primary load checks not related to 
specific operational problems requiring attention will be done in accord with Article III, 
Section 2, Paragraph 21 of the current bargaining agreement. 
In divisions other than Metro, where snap checks are necessary as a part of the work 
assigned, only one (1) District Serviceman will be required, per Article III, Section 2, 
Paragraph 15. 
The intent of this settlement in Metro Division is: 
1. Primary snap checking will be done by one (1} Electric Troubleman when 
operating problems such as the followingexist, but not limited to these: 
a). To determine if overload condition is causing problem. 
b). To determine reasons for a blown primary fuse. 
c). To determine load value on RC B when an operating problem exists. 
d). To determine the cause of excessive operations on OCR's found on normal 
inspection. 
e). To determine load values during switching to correct immediate operating 
problem. 
f). To property operate equipment such as capacitor ba nks. 
2. Two (2) men shall be required (o snap check primary when no apparent operating 
problem exists and there is sufficient time to plan the snap check. These snap 
checks are mainly planned feeder balance programs, planned load checking of 
devices, etc. 
This settlement will relate to primary load checks only, and will not affect other work 
already performed by these classifications. 
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Acceptance of this letter by the Brotherhood will constitute mutual agreement 
between the Company and the Union as set forth above. Please return the executed 
original and two copies forourfiles. 
ARIZONA PUBLIC SERVICECOMPANY 
/s/ Charles W.Nelson, Manager 
Industrial Relations 
LOCAL UNION NO. 387, OF PHOENIX 
INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS 
/s/ Clyde Bowden, Business Manager 
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December 17,1976 
Mr. Clyde Bowden, Business Manager 
ISEW Local Union Nor. 387 
5B18 North Seventh Street 
Phoenix, Arizona 85014 
Dear Clyde: 
Subject: Grievance #390 - Dated 11/3/75 
In settlement of this grievance the Company proposes the establishment of th ; following 
procedure at the various Power Plants for obtaining operating personnel for overtime 
where the required personnel cannot be obtained by utilizing qualified employees 
available atthe plant site. 
First - Those operators in the needed classification who are available, starting with the 
operator who has the least overtime; 
Second - Those operators deemed qualified by the Company who are available, starting 
with the one who has the least overti me. 
Third • Those in the maintenance department deemed qualified by the Company who are 
available, starling with the one who has the least overtime. 
If all the above persons refuse, the operator in Number 1 above with the least overtime is 
obligated to wort the required overti me. 
If the overtime required is to fill a vacancy on the next scheduled shift, the procedure 
outlined in 1,2 and 3 (above) will be used to select the operator that is immediately 
available on the plant property to be used to fill said vacancy until properly relieved. 
Operators from another shift who would work far enough past their regular shift to be 
entitled to equal time off, or who are already having equal time off, are considered not 
available for overtime equalization purposes but may be used if no other operators are 
available. 
Acceptance of this letter by the Brotherhood will constitute mutual agreement between the 
Company and the Union, as set forth above. Please return the executed original and two 
copies for our files. 
ARIZONA PUBLIC SERVICE COMPANY 
/s/ Charles W. Nelson, Manager Industrial Relations 
LOCAL UNION NO. 387, OF PHOENIX IBEW 
Isl Clyde Bowden, Business Manager 
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February 3,1977 
Mr. Clyde Bowden, Business Manager 
IBEW Local Union No. 387 
5818 North Seventh Street 
Phoenix, Arizona 85014 
and 
Mr. Pete Joachim, Supervisor 
Labor Relations 
Arizona Public Service Company 
Phoenix, Arizona 
RE: Third-Step Meeting-Grievance No. 500, dated 12/14/76 
The Third Step Committee met on January 28,1977 at the 
Ocotillo Power Plant. Attached is an In-Plant Agreement 
designed to settle this grievance. 
Acceptance of this letter by the Brotherhood will constitute 
mutual agreement between the Company and the Union, 
as set forth above. Please return the executed original and 
two copies for our files. 
Attachments 
ARIZONA PUBLIC SERVICE COMPANY 
Isl Pete Joachim, Supervisor, Labor Relations 
LOCAL UNION NO. 387, OF PHOENIX 
INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS 
Isl Clyde Bowden, Business Manager 
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ATTACHMENT - Grievance No. 500 
PAGE ONE 
Present: F.K.Lane, M.J. Moore, TO'Meara, M.Snyder 
Subject: Plant operators who work both maintenance and 
operations during a single shift or scheduled week during a 
holiday week ora non-holiday week. 
No.1. A week in which a holiday occurs: 
a). Privilege pay for operators occurs only during a 
calendar week in which a paid holiday exists. He will 
work five (5) eight (8) hours shifts during the week and 
receive eight (8) hours extra pay at straight time if the 
holiday falls on his day off, or eight (8) hours extra pay at 
the rate of double time if he works the holiday. 
b). An operator assigned to maintenance the entire week 
in which a paid holiday occurs will work the same hours 
as maintenance employees and is not entitled to 
privilege pay. 
c). An employee assigned to operation for one day during 
a paid holiday week will receive privilege pay. 
d). Should an employee work part-time on maintenance 
and part-time on operations during a single shift, he must 
work four (4) hours or more during the shift to receive 
operator privilege pay during a paid holiday week. 
No. 2. Employees who work both maintenance and 
operation during a non-holiday week: 
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a. Should an operator, assigned to maintenance, work 
part-time on operations during a non-holiday week, he 
shall be considered assigned to maintenance and 
entitled to maintenance overtime. The operator will work 
maintenance overtime only if he is low man on overtime 
and needed to perform the work. 
b. Should an employee work part-time on maintenance 
and part-time on operation during a single shift but work 
four (4) hours or more as an operator, he will receive base 
pay only but be released from duty at four (4) p.m. 
Should he work less than four (4) hours as an operator he 
will receive base pay and be released from duty at four-
thirty (4:30) p.m. 
No. 3. Basis for filling of vacancies in operators-when 
employees are working both maintenance and 
operations: 
a. Any vacancy occurring in operations, during a holiday 
or non-holiday week, will be filled by the relief operator 
qualified to fill said vacancy, excluding overtime 
situations where overtime equalization must be honored. 
b. When relief operator is not available to fill a vacancy, 
the vacancy will be filled by an operator on the basis of 
seniority. 
If accepted by union members and management of 
Ocotillo, this letter would render the in-plant agreement 
dated October 31, 1967, and signed by Lewis Laws and 
Elmer Dowies, void, 
/s/F. K.Lane 
/s/M.J. Moore 
/s/M.Snyder 
/s/T.O'Meara 
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March 16,1977 
Mr. Clyde Bowden, Business Manager 
IBEW Local Union No. 387 
5818 North Seventh Street 
Phoenix, Arizona 85014 
Dear Clyde: 
Subject: Grievance No. 464, dated 7/29/76 
Attached is Lyman Mundth's answer to the Fourth Step. 
Acceptance of this letter by the Brotherhood will constitute 
mutual agreement between the Company and the Union, 
as set forth above. Please return the executed original and 
two copies for our files. 
ATTACHMENT 
ARIZONA PUBLIC SERVICE COMPANY 
Isl Pete Joachim, Supervisor, Labor Relations 
LOCAL UNION NO. 387, OF PHOENIX 
INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS 
Isl Clyde Bowden, Business Manager 
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ATTACHMENT - Grievance No. 464 
March 15,1977 
TO: Pete Joachim-Labor Relations 
FROM: Lyman K. Mundth 
SUBJECT: Grievance dated July 29,1976, No. 464 
Norm Wilson and I held the Fourth Step on this Grievance 
on March 10,1977. 
It was agreed that the Plant Electrician, if available on the 
plant site and not working on a job that affects a pacing item 
or that would hold up other work related to the operations of 
the plant, would be utilized for switching. 
When it is necessary for the Auxiliary Operator to do the 
switching, he will be accompanied by a Shift Supervisor 
who is responsible for correct switching procedures. Plant 
Supervision will provide safety orientation for the Auxiliary 
Operator as outlined in Section 13 of the Accident 
Prevention Manual. 
It is not the intention of the Company to use any unqualified 
personnel for this work and if a man is flagged and does this 
work, it will be a man who is actually qualified for Auxiliary 
Operator work and who is flagged when the necessity 
arises for him to replace an Auxiliary Operator. 
Is/ Lyman K. Mundth, V.P. Electric Operations 
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September 23,1985 
Mr. Gene Hill, Assistant Business Manager 
IBEW Local Union No. 387 
5818 North Seventh Street 
Phoenix, Arizona 85014 
DearGene: 
Subject: Despain vs. Franklin #1386 
In settlement of the Despain vs. Franklin pending arbitration regarding travel time for 
meals and to clear up the questions regarding to when meals will be provided during 
or aftera call-out; the following has been agreed: 
One half {1/2} hour of travel time will be added to the time actually worked. If this 
extends up to or into a meal period, then the company will provide a meal only, but not 
pay for the time to eat the meal. 
Employee's who are called out and arrive at the headquarters for work during meal 
hours will be provided a meal according to the contract. 
(I ntent of this settlement is to take 30 min utes of travel time and add this to the end of 
the time worked and no travel time will be used on the front end of the call for the 
purpose of meals. This settlement will be applied uniformly company wide, including 
FourCornersandSaguaro Power Plant.) 
Acceptance of this letter by the Brotherhood will constitute mutual agreement 
between the Company and the Union, as set forth above. Please return the executed 
origi nal and two copies for our files. 
ARIZONA PUBLIC SERVICE COMPANY 
/s/ Pete Joachim, Supervisor 
LOCAL UNION NO. 387 
INTERNATIONAL BROTHERHOOD 
OF ELECTRICAL WORKERS 
/s/Gene Hill, Asst Business Mgr. 
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April 9,1987 
Mr. Clyde Bowden, Business Manager 
IBEW Local Union No. 387 
5818 North Seventh Street 
Phoenix, Arizona 85014 
SUBJECT: 1987 Negotiations -Letterof Understanding 
Dear Clyde: 
1 .The intent of Article 111, Section 1, Paragraph 6b is that the employees assigned to 
this two (2) man unit would not climb. 
2. The intent of Article IV, Section 6 is that an employee is eligible to bid on any job that 
has a higher salary progression than the job he currently holds or when bidding on an 
Apprenticeship. 
3.Apprenticeship Committee will schedule the apprentices for a meeting at the Union 
Hall at the beg inning and the end of the program. (Approximately three (3) hours). 
4.Employees hired to perform "Task Force 87" will spend the necessary time at the 
Union Hall to discuss safety and other contractual requirements, such as absence 
reporting. (Nottoexceedthree (3)hours). 
/s/Charley Nelson, Manager 
Industrial Relations 
CN:kk 
ADDENDUM-APRIL 10,1987: 
5. The intent of the Task Force is that for underground distribution, underground 
portion of streetlight work the electrical work on substations (construction and 
maintenance), and other non-overhead work that is reasonable to perform with APS 
crews, and that otherwise would have been let to contractors. 
Harry Kfeindorfer 
Industrial Relations 
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May31,1995 
Mr. Clyde Bowd en 
Business Manager 
IBEW Local Union No. 387 
5818 North Seventh Street 
Phoenix, Arizona 85014 
Re: LetterofUnderstanding 
Temporary Change in Work Hours - Fossil Generation 
Dear Clyde: 
This letter is an acknowledgment of our mutual intent, if necessary, to 
temporarily change work hours for non-Operations personnel al the 
fossil generation stations when the plant is experiencing a load 
reduction, scheduled and/or unscheduled outages. 
Local Union representatives and management will work together to 
determine how these temporary assignments will be made. 
Local Union and Company representatives will also work together to 
identify and evaluate cost effective opportunities to reduce the need 
and/or frequency of temporary schedule changes. 
The Company and the Union will meet after one (1) year io evaluate 
the s uccess of these efforts. 
Arizona Public Service Company 
/s/ Armando Flores. VP Human Resources 
International Brotherhood of Electrical Workers 
Local Union No. 387 
Is/ Clyde Bowden, Business Manager 
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June 30,1999 
Mr. Gene Hill 
Business Manager 
IBEWLocalNo.387 
5818 North Seventh Street 
Phoenix. AZ 85014 
Subject: LOMA Establishing P.M. Shifts 
Dear Gene: 
In the 1999 APS/IBEW Contract Negotiations, it was agreed that the 
February 16, 1996 LOMA regarding the staffing of back shifts at 
Cholla would be applied at Cholla. Item (2) under paragraph one of 
that agreement will be changed from "three days" to "two days". 
Paragraph two will be modified to read "If 1, 2, and 3 above are 
answered YES then the following rules apply". Four Corners will 
continue to use the attached "Proposed" process, which will include 
soliciting volunteers, flagging, and then assigning from the current 
overtime list. The Company and Union will evaluate the business 
need to extend either of these processes into one or more of the Gas 
Oil plants. 
It was also agreed that the Company may establish P.M. line crews at 
the Metro docks. These crews would work a P.M. shift, Monday thru 
Friday and would be limited to one (1) crew in Central, one (1) crew in 
Eastern and one (1) crew in Western. These will be bid jobs and no 
one will be forced on these crews. 
Also, management may fill vacancies that cover "Burn Out" work 
within the Street Light department as P.M. positions, not to exceed 
four (4) positions. 
Acceptance of this letter by the Brotherhood will constitute mutual 
agreement between the Company and the Union, as set forth above. 
Please return one of the two originals for our files. 
Arizona Public Service Company 
\s\Armando Flores, Executive Vice President Human Resources 
IBEWLocalNo.387 
\s\Gene Hill, Business Manager 
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April 1,2002, 
Mr. Gene Hill, Business Manager 
IBEW Local 387 
5818 North Seventh Street 
Phoenix, AZ 85014 
Subject: 1999/2002 Contract Negotiation Items Letter of Understanding 
Dear Gene: 
The following are those items agreed to in our 1999 and/or 2002 APS/IBEW 
Contract Negotiations not captured in the C ontract itself or by separate mutual 
agreement. 
In the event of a layoff, union employees will participate in whatever Severance 
or Change of Control program thai is approved by the APS Board of Directors. 
The program extended to union employees will be equal in value, duration and 
subject to the same terms and conditions as that extended to front-line PR 
employees. 
Employees in the Power Plants who are certified to operate the mobile cranes 
will be flagged to "Mobile Crane Operator" when operating the cranes vicinity 
of energized overhead lines and/orlifting personnel. 
The current maximum pre-tax contribution rate of 16% for employee 401K 
contribution would be increased to 50% in accordance with IRS guidelines. 
Effective 1/1/2003, employees covered by this agreement are eligible to 
participate in all Performance Review Benefit Plans including but not limited to 
Group Medical, Life Insurance, Retirement, PTO allowed Time, Short 
Term/Long Term Disability and Incentive Pay plans under the same terms and 
conditions provided to all front line Performance Review employees of the 
Company as those plans exist April 1,2002. 
A joint Company/Union committee will be established to evaluate the wage 
scale associated with the semi skilled and unskilled classifications relative to 
the comparative utility group. The District Storekeepers, Reclamation 
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Processors and the B Serviceman positions will be part of that evaluation. 
Timeframe for completion of review and recommendations will be no later than 
12/31/2002. 
Ajoint Company/Union committee will be established to evaluate advantages, 
equipment and training cost, potential cost savings and appropriate 
compensation for "Rubber Gloving" higher voltages. 
Joint Company/Union committees may be established as needed to work out 
issues involving hours and working conditions. 
All existing LOMA's scheduled to expire at the end of the previous contract will 
be continued for the life of the new contract. 
The Company agrees not to reduce the current level of benefits during the term 
of this contract except as outlined below: 
In addition to the existing union benefit plans, the Company has the right to 
provide additional voluntary benefit plans during the life ofthis agreement. 
Additionally any new voluntary benefit plans introduced during the life of this 
agreement are not s ubject to the collective ba rgaining p rocess. 
In addition to the current medical cost sharing formula, if during the life ofthis 
agreement, medical cost increases on an individual plan basis exceed 10% 
annually, employees covered by this agreement will share with the Company 
on a 50/50 basis those medical cost increases over and above 10% annually. 
/s/ Armando Flores, Executive Vice President, Corporate Business Services 
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June 26,2002 
Mr. Gene Hill 
Business Manager 
IBEW Local 387 
5818 North Seventh Street 
Phoenix, AZ 85014 
Subject: Calculation of Accrued/Unused Vacation 
Dear Gene: 
As discussed with the Union, the attached document 
entitled "Termination Process for IBEW 0387 
Employees" outlines the procedure used to calculate 
an employee's accrued and unused vacation at the 
time of termination/retirement. Upon leaving the 
Company for any reason, employees will be paid for 
any remaining accrued and unused vacation as 
outlined. 
Attachment 
Isl Linda A. Thompson, Director, Human Resource 
Services 
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Attachment Page 1 June 26,2002 
Termination Process for IBEW 0387 Employees 
(Effective 01/01/2003) 
When you leave the company, you will be paid for any unused 
PTO that you have earned. In addition, you may be eligible for 
unused vacation time that you may have earned before 2003 
when PTO was implemented. The following summaries describe 
how your earned and unused PTO and vacation time will be 
determined when you separate from the company. 
If you were hired before 2003 you will be given credit for: 
• The number of vacation hours that relate to your 
current years of service based on the vacation 
schedule that was in place before PTO (2003). 
• PTO hours earned during the year in which you 
terminate (use table for proration). 
• PTO hours carried forward from previous year. 
• Less the number of PTO hours used in the year in which 
you terminate. 
if you were hired in 2003 or later you will be given credit for: 
• PTO hours earned during the year in which you 
terminate (use table for proration). 
• PTO hours carried forward from the previous year. 
• Less the number of PTO hours used in the year in which 
you terminated. 
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Attachment Page 2 June 26,2002 
PTO Termination - Proration Table 
Month 
of 
Termination 
January 
February 
March 
April 
May 
June 
July 
August 
September 
October 
November 
December 
Years of Service 
under 
2 years 
11 hrs. 
23 hrs. 
34 hrs. 
45 hrs. 
57 hrs. 
68 hrs. 
79 hrs. 
91 hrs. 
102 hrs. 
113 hrs. 
125 hrs. 
136 hrs. 
2-4 
years 
13 hrs. 
25 hrs. 
38 hrs. 
50 hrs. 
63 hrs. 
76 hrs. 
88 hrs. 
101 hrs. 
114 hrs. 
126 hrs. 
139 hrs. 
152 hrs. 
5-14 
years 
16 hrs. 
32 hrs. 
48 hrs. 
64 hrs. 
80 hrs. 
96 hrs. 
112 hrs. 
127 hrs. 
143 hrs. 
159 hrs. 
175 hrs. 
192 hrs. 
15-24 ! 
years 
19 hrs. 
39 hrs, 
58 hrs. 
77 hrs. 
96 hrs. 
116 hrs. 
135 hrs. 
154 hrs. 
173 hrs. 
193 hrs. 
212 hrs. 
25 
or more 
years 
23 hrs. 
45 hrs. 
68 hrs. 
90 hrs. 
113 hrs. 
135 hrs. 
158 hrs. 
181 hrs. 
203 hrs. 
226 hrs. 
248 hrs. 
232 hrs.j 272 hrs. 
You must work through the 15th of the month to get 
c red it for th at month. 
Please Note: If you are hired and terminate in the same 
year, the proration table is not applicable. 
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NEGOTIATING COMMITTEES 
ARIZONA PUBLIC SERVICE COMPANY 
(_a«y Daniel 
IBEW LOCAL UNION NO. 387 
Gene Hill a Hill ^ y t f r o a J Barrett 
Sam Hi oover 
$^^(Ar^ 
Bruce Osborne 
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IN WITNESS WHEREOF, ma parties hereto have hereunto set their hands and seals by 
their respecUvs duly authorized officers end representatives of the day and year first 
hereinabove written. 
ARIZONA PUBLIC SERVICE COMPANY 
William J. Post 
Chairman of the Board and Chief Executive Officer 
ATTEST: 
NancyyC. 
flce-Prei BSldenTartd Gen VI presldenTart eral Counsel 
LOCAL UNION NO. 387 OF PHOENIX, ARIZONA 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 
Sam Hoover 
President 
T^T.*, P<CH 
Sine Hill 
Business Manager & Financial Secretary 
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Local 387, 
MONTHLY 
RATE 
CLASSIFICATION 4/1/02 
APPLIANCE REPAIRMAN 
1ST YEAR 4,085 
2NDYEAR 4,312 
APPLIANCE REPAIRMAN 
4,541 
APPRENTICES-ALL TRADES 
1ST 6 MONTHS 3,789 
2ND 6 MONTHS 3,889 
3RD 6 MONTHS 3,989 
4TH 6 MONTHS 4,089 
5TH 6 MONTHS 4,188 
6TH 6 MONTHS 4,288 
7TH 6 MONTHS 4,388 
8TH 6 MONTHS 4,487 
AREA SERVICEMAN • METRO 
1ST YEAR 4,089 
THEREAFTER 4,317 
AUTO PARTS MAN 
fST fi MONTHS 2,754 
2ND 6 MONTHS 3,181 
THEREAFTER 3,788 
AUTO PARTS MAN 6 
1ST 6 MONTHS 3,864 
THEREAFTER 4,150 
AUTO PARTS MAN A 
4,594 
BACKFILL OPERATOR 
4,118 
I.B.E.W. Wage Schec jule 
HOURLY MONTHLY HOURLY MONTHLY HOURLY 
RATE 
4/1/02 
23.57 
24.S8 
26.20 
21.86 
22.44 
23.01 
23.59 
24.16 
24,74 
25.32 
25,89 
23.59 
24.91 
15.89 
18.35 
21.85 
22.29 
23.94 
26.50 
23.76 
RATE 
4/1/03 
4,208 
4,441 
4,677 
3.903 
4,006 
4,109 
4,212 
4,314 
4,417 
4,520 
4,622 
4,212 
4,447 
2,837 
3,276 
3,902 
3,980 
4.275 
4,732 
4,242 
RATE 
4/1/03 
24.28 
25.62 
26.98 
22.52 
23.11 
23.71 
24.30 
24.89 
25.48 
26.08 
26.67 
24.30 
25.66 
16.37 
18.89 
22.51 
22.96 
24.66 
27.30 
24.47 
RATE 
4/1/04 
4,345 
4,585 
4,829 
4,030 
4.136 
4,242 
4,346 
4,455 
4,561 
4,667 
4,773 
4,349 
4,592 
2,929 
3,382 
4,029 
4,109 
4,414 
4,886 
4,380 
RATE 
4/1/04 
25.07 
26.45 
27.86 
23.25 
23.86 
24.47 
25.08 
25.70 
26.31 
26.92 
27.54 
25.09 
26.49 
16.90 
19.51 
23.24 
23.71 
25.47 
28.19 
25.27 
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MONTHLY HOURLY MONTHLY HOURLY MONTHLY HOURLY 
RATE RATE RATE RATE RATE RATE 
CLASSIFICATION 4/1/02 4/1/02 4/1/03 4/1/03 4/1/04 4/1/04 
BATTERYMAN 4,488 
BUILDING EQUIPMENT MAN A 
4,986 
BUILDING EQUIPMENTMANB 
4,300 
BUILDING EQUIPMENT MANC 
1STYEAR 3,580 
2ND YEAR 3,739 
THEREAFTER 3,909 
25.89 
28.77 
24.81 
20.65 
21.57 
22.55 
4,623 
5,136 
4,429 
3,687 
3,851 
4,026 
26.67 
29.63 
25.55 
21.27 
22.22 
23.23 
4,773 
5,303 
4,573 
3,807 
3,976 
4,157 
27.54 
30.59 
26.38 
21,96 
22.94 
23.98 
BUILD ING EQUIPMENT MAN PLUM BER 
'4,986 28.77 5,136 29.63 5,303 30.59 
BUILDING EQUIPMENTTECH 
TECH1 2,575 
TECH II 3,193 
TECH1II1STYEAR 3,838 
TECH III 2ND YEAR 4,007 
TECH III 3RD YEAR 4.175 
CABLE SPLICER 5,088 
CARPENTER-HELPER 
3,580 
14.86 
18.42 
22.14 
23.12 
24.09 
29.35 
20.65 
CATHODIC PROTECTION TESTER 
1ST YEAR 3,886 22.43 
2ND YEAR 4,089 23.59 
CATHOOIC PROTECTION TESTER A 
4,317 24.91 
CEMENT FINISHER 4,013 23.15 
2,652 
3,289 
3.953 
4,127 
4,300 
5,241 
3,687 
4,005 
4,212 
4,447 
4,133 
15.30 
18.98 
22.81 
23.31 
24.81 
30.24 
21.27 
23.11 
24.30 
25.66 
23.84 
2,738 
3.396 
4,081 
4,261 
4,440 
5,411 
3.807 
4,135 
4,349 
4,592 
4,267 
15.80 
19.59 
23.54 
24.58 
25.62 
31.22 
21.96 
23.86 
25.09 
26.49 
24.62 
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MONTHLY HOURLY MONTHLY HOURLY MONTHLY HOURLY 
RATE RATE RATE RATE RATE RATE 
CLASSIFICATION 4/1/02 4/1/02 4/1/03 4/1/03 4/1/04 4/1/04 
CREW FOREMAN 
1ST 6 MONTHS 5,185 
THEREAFTER 5,385 
29.91 
31.07 
CREW FOREMAN-ELEC LINE CLEARANCE 
1ST 6 MONTHS 4,490 25.90 
THEREAFTER 4,662 26.90 
CREW FOREMAN -HOTSTICK 
1ST 6 MONTHS 5,396 
THEREAFTER 5,603 
CREW FOREMAN • FAB SHOP 
1ST 6 MONTHS 5,024 
THEREAFTER 5,217 
31.13 
32.33 
28.98 
30.10 
CREW FOREMAN - CABLE SPLICER 
5,495 31.70 
CUSTOMER SERVICEMAN A 
4,317 
CUSTOMER SERVICEMAN B 
1ST 6 MONTHS 3,888 
2ND 6 MONTHS 4,089 
DISPATCHER-HAULING 
4,855 
24.91 
22.43 
23.59 
28.01 
0ISPATCKER - RADIO SERVICE SR 
4.817 27.79 
DISPATCHER - RADIO SERVICE A 
4,541 26.20 
5,341 
5,547 
4,625 
4,803 
5,558 
5,772 
5,175 
5,374 
5,660 
4,447 
4,005 
4,212 
5,001. 
4,962 
4,677 
30.81 
32.00 
26.68 
27.71 
32,07 
33.30 
29.86 
31.00 
32.65 
25.66 
23.11 
24.30 
28.85 
28.63 
26.98 
5,515 
5,727 
4,774 
4,958 
5,740 
5,959 
5,342 
5,549 
5,842 
4,592 
4,135 
4,349 
5,164 
5,123 
4,829 
31.82 
33.04 
27.54 
28.60 
33.12 
34.38 
30.82 
32,01 
33.70 
26.49 
23.86 
25.09 
29.79 
29.56 
27.86 
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MONTHLY HOURLY MONTHLY HOURLY MONTHLY HOURLY 
RATE RATE RATE RATE RATE RATE 
CLASSIFICATION 4/1/02 4/1/02 4/1/03 4/1/03 4/1/04 4/1/04 
DISPATCHER - RADIO SERVICE B 
4,089 23.59 4,212 24.30 4,349 25.09 
1ST6 MONTHS 3,990 23.02 4,110 23.71 4,244 24.48 
DISTRICT SERVICEMAN 
5,088 29.35 
DITCHER-OILER 3,503 20.21 
ELECTRIC SERVICEMAN - M ETRO 
1ST YEAR 3,888 22.43 
2ND YEAR 4,089 23.59 
THEREAFTER 4,317 24,91 
ELECTRICIAN -JOURNEYMAN 
4,986 2BJT 
EQUIPM ENT OPERATOR SPECIAL 
4,662 26.90 
EQUIPMENT OPERATOR I 
4,457 25.71 
EQUIPMENT OPERATOR II 
4,345 25.07 
EQUIPMENT OPERATOR III 
4,272 24.65 
EQUIPM ENT OPERATOR IV 
4,013 23.15 
EQUIPMENT OPERATOR V 
3,776 21.78 
EQUIPM ENT POOL SPECIALIST 
1ST6MONTHS 2,481 14.31 
2ND 6 MONTHS 2.603 15.02 
3R06 MONTHS 2,734 15.77 
THEREAFTER 2,862 16.51 
5,241 30.24 5,411 31.22 
3,608 20.82 3,725 21.49 
4,005 23.11 4,135 23,86 
4,212 ' 24.30 4,349 25.09 
4,447 25.66 4,592 26.49 
5,136 29.63 5,303 30.59 
4,802 27.70 
4,591 26.49 
4,475 25.82 
4,400 25.38 
4,133 23.84 
3,889 22.44 
4,958 28.60 
4,740 27.35 
4,620 26.65 
4,543 26.21 
4,267 24.62 
4,015 23.16 
2,555 14.74 2,638 15.22 
2,681 15.47 2,768 15.97 
2,816 16.25 2.908 16.78 
2,948 17.01 3,044 17.56 
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MONTHLY HOURLY MONTHLY HOURLY MONTHLY HOURLY 
RATE RATE RATE RATE RATE RATE 
CLASSIFICATION 4/1/02 4/1/02 4/1/03 4/1/03 4/1/04 4/1/04 
FACILITIES LOCATOR-A 
4,217 
FACILITIES LOCATOR 
3,990 
24.33 
23.02 
FLU ME PATROLMAN & GATE TENDER 
3,618 
FLUMEMAN 1ST YEAR 
3,466 
20.87 
20.00 
OPERATOR FLUMEMAN UTILITY 
4,118 23.76 
OPERATOR FLU MEMAN UTILITY HEAD 
4,499 25.96 
FUEL HANDLER-TRAINEE, 4/C & CHOLLA 
3,401 19,62 
FUEL HANDLER - POWER PLANTS 
1ST6 MONTHS 
THEREAFTER 
FUEL SPECIALIST 
1ST 6 MONTHS 
2ND 6 MONTHS 
THEREAFTER 
FUEL SPECIALIST A 
1ST 6 MONTHS 
THEREAFTER 
FUELSPECIALISTB 
1ST 6 MONTHS 
2ND 6 MONTHS 
THEREAFTER 
GROUNDMAN 
3,756 
3,932 
3,398 
3,648 
3,898 
3,549 
3,776 
2,885 
3,032 
3,394 
3,309 
21.67 
22.68 
19.60 
21.05 
22.49 
20.48 
21.78 
16.64 
17.49 
19.58 
19.09 
4,344 
4,110 
3,727 
3,570 
4,242 
4,634 
3,503 
3,869 
4,050 
3,500 
3,757 
4,015 
3,655 
3,889 
2,972 
3,123 
3,496 
3,408 
25.06 
23.71 
21.50 
20.60 
24.47 
26,73 
20.21 
22.32 
23.37 
20.19 
21.68 
23.16 
21.09 
22.44 
17.15 
18,02 
20.17 
19.66 
4,485 
4,244 
3,848 
3,686 
4,380 
4,785 
3,617 
3,995 
4,182 
3,614 
3,879 
4,145 
3,774 
4,015 
3,069 
3,224 
3,610 
3,519 
25.88 
24.48 
22.20 
21.27 
25.27 
27.61 
20.87 
23.05 
24.13 
20.85 
22.38 
23.91 
21.77 
23.16 
17.71 
18.60 
20.83 
20.30 
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I 
MONTHLY 
RATE 
CLASSIFICATION 4/1/02 
HELPER-E-M 3,309 
HELPER-HAULING SERVICES 
3.309 
HOURLY 
RATE 
4/1/02 
19.09 
19.09 
HELPER - POWER PLANT MAINTENANCE 
3,580 20,65 
HELPER-WELDER 
1ST 6 MONTHS 3,044 
THEREAFTER 3.580 
HOLE DIGGER A 4,541 
17.56 
20.65 
26.20 
HOLE DIGGER WORKING FOREMAN 
5,238 30.22 
MONTHLY 
RATE 
4/1/03 
3,408 
3,408 
3,687 
3,135 
3,687 
4,677 
5,395 
HOURLY MONTHLY HOURLY 
RATE RATE RATE 
4/1/03 4/1/04 4/1/04 
19.66 
19.66 
21.27 
18.09 
21.27 
26.98 
31.13 
INSTRUMENT REPAI RMAN-JOURNEYMAN, POWER PLANTS 
4,986 28.77 5,136 29.63 
INSULATJON&REFRACTORYMAN 
4,986 28.77 
JANITOR-POWER PLANT 
2,754 
LABORER 3,143 
LINEMAN-HOTSTICK 
5,188 
LINEMAN-JOURNEYMAN 
4,986 
15.89 
18.13 
29.93 
28.77 
5,136 
2,837 
3,237 
5,344 
5,136 
29.63 
16.37 
18.68 
30.83 
29.63 
3,519 
3,519 
3,807 
3,237 
3,807 
4,829 
5,570 
5,303 
5,303 
2,929 
3,342 
5,518 
5,303 
20.30 
20.30 
21.96 
18.68 
21.96 
27.86 
32.13 
30.59 
30.59 
16.90 
19.28 
31.83 
30.59 
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MONTHLY HOURLY MONTHLY HOURLY MONTHLY HOURLY 
RATE RATE RATE RATE RATE RATE 
CLASSIFICATION 4/1/02 4/1/02 4/1/03 4/1/03 4/1/04 4/1/04 
LOADING SPECIALIST 
1ST 6 MONTHS 3,864 
THEREAFTER 4,035 
LUBEMAN 
1ST6MONTHS 
2ND 6 MONTHS 
3,756 
3,932 
MACHINIST-JOURNEYMAN 
4,986 
22.29 
23,28 
21,67 
22.68 
28.77 
3,980 
4,156 
3,869 
4,050 
22.96 
23.98 
22.32 
23.37 
MAINTENANCE MAN - HYDRO PLANT 
4,204 24.25 
5,136 29,63 
4,330 24.98 
MAINTENANCE MECHANICTRAINEE-POWER PLANT 
3,631 20.95 3,740 21.58 
MAI NTENANCE MECHAN IC -POWER PLANT 
4,541 26.20 4,677 26.98 
MAI NTENANCE MECHANIC - FAB SHOP 
4,204 24.25 4,330 24.98 
MDH IN FORMATION PROCESSOR 
1ST 6 MONTHS 
2ND 6 MONTHS 
3RD 6 MONTHS 
4TH 6 MONTHS 
5TH 6 MONTHS 
THEREAFTER 
2,480 
2,603 
2,734 
2,862 
2,990 
3,209 
14.31 
15,02 
15.77 
16,51 
17.25 
18.51 
2,554 
2,681 
2,816 
2,948 
3,080 
3,305 
14,73 
15.47 
16.25 
17.01 
17.77 
19.07 
MECHANIC-AUTOMOTIVE-JOURNEYMAN 
4,986 28.77 
METAL FABRICATOR-WELD SHOP 
4,831 27.87 
5,136' 29.63 
4,976 28.71 
4,109 
4,291 
3,995 
4,182 
5,303 
4,471 
3,862 
4,829 
4,471 
2,637 
2,768 
2,908 
3,044 
3,180 
3,412 
5,303 
5,138 
23.71 
24.76 
23.05 
24.13 
30.59 
25.79 
22.28 
27.86 
25.79 
15.21 
15.97 
16.78 
17.56 
18.35 
19.68 
30.59 
29.64 
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MONTHLY HOURLY 
RATE RATE 
CLASSIFICATION 4/1/02 4/1/02 
MONTHLY HOURLY MONTHLY HOURLY 
RATE RATE RATE RATE 
4/1/03 4/1/03 4/1/04 4/1/04 
METER READER 
1ST 6 MONTHS 
2ND 6 MONTHS 
3RD 6 MONTHS 
THEREAFTER 
SPECIAL 
2,902 
3,174 
3,461 
3,634 
3,816 
16.74 
18.31 
19.97 
20.97 
22.02 
2,989 
3,269 
3,565 
3,743 
3,930 
17.24 
18.86 
20.57 
21.59 
22.67 
3,086 
3,375 
3,681 
3,865 
4,058 
17.80 
19.47 
21.24 
22.30 
23.41 
METER READER-HEAD 
1ST 6 MONTHS 3,969 22.90 
THEREAFTER 4,121 23.78 
METERMAN • ELECTRIC POLYPHASE 
4,986 28.77 
METERM AN - ELECTRIC SINGLE PHASE 
1ST6 MONTHS-TRAINEE 
3,580 20.65 
2ND6MONTHS-TRAINEE 
3,898 22.49 
METERMAN - ELECTRIC SINGLE PHASE 
4,299 24.80 
MOBIL CRANE OPERATOR TRAINEE 
1ST YEAR 4,035 23.28 
2ND YEAR 4,341 25.04 
MOBILE CRANE OPERATOR 
4,669 26.94 
OCR TECHNICIAN 5,088 29.35 
OPERATOR - AUXILIARIES • TRAINEE 
4,176 24.09 
4,088 23.58 4,221 24.35 
4,245 24.49 4,383 25.29 
5,136 29.63 5,303 30.59 
3.687 21.27 3,807 21.96 
4,015 23.16 4,145 23.91 
4,428 25.55 4,572 26.38 
4,156 23.98 4,291 24.76 
4,471 25.79 4,616 26.63 
4,809 27.74 4,965 28.64 
5,241 30.24 5,411 31.22 
4,301 24.81 4,441 25.62 
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MONTHLY HOURLY MONTHLY HOURLY MONTHLY HOURLY 
RATE RATE RATE RATE RATE RATE 
CLASSIFICATION 4/1/02 4/1/02 4/1/03 4/1/03 4/1/04 4/1/04 
OPERATOR-AUXILIARIES 
4,432 25.57 
OPERATOR-AUXILIARIES-SCRUBBER 4-: 
4,432 25.57 
OPERATOR-BAGHOUSE 
4,580 26.42 
OPERATOR - CONTROL - TRAINEE 
4,580 26,42 
OPERATOR-CONTROL 
4,986 28.77 
OPERATOR-CONTROL-SCRUBBER 4-5 
4,986 28.77 
OPERATOR. DIESEL PLANT 
4,541 26.20 
OPERATOR - HELPER, CHILDS 
3,779 21.80 
OPERATOR-PLANT, CHILDS 1ST YEAR 
4,095 23,63 
OPERATOR. PLANT, CHILDS 
4,432 25.57 
OPERATOR - PLANT, IRVING 
4,432 25.57 
OPERATOR-PLANT, PRESCOTT-TAPCO 
4,503 25.98 
4,565 26,34 4,713 27.19 
4,565 26.34 4,713 27.19 
4,717 27.21 4,870 28.10 
4.717 27,21 4.870 28.10 
5,136 29.63 5,303 30.59 
5,136 29,63 5,303 30.59 
4,677 26.98 4,829 27.86 
3,892 22.45 4,018 23.18 
4,218 24,33 4,355 25.13 
4,565 26.34 4,713 27.19 
4,565 26.34 4,713 27.19 
4,638 26.76 4,789 27.63 
7 
MONTHLY HOURLY MONTHLY HOURLY MONTHLY HOURLY 
RATE RATE RATE RATE RATE RATE 
CLASSIFICATION 4/1/02 41/02 4/1/03 4/1/03 4/1/04 4/1/04 
OPERATOR-POWER PLANT 
TRAINEE 1 
TRAINEE II 
TRAINEE III 
TRAINEE IV 
TRAINEE V 
OPERATOR-
3.403 
3.755 
3,930 
4,177 
4,433 
SCRUBBER, 4/C 
4,580 
19.63 
21.66 
22.67 
24.10 
25,58 
26.42 
OPERATOR - TRACK TAMPER, CHOLLA 
4,669 26.94 
3,505 
3,868 
4,048 
4,302 
4,566 
4,717 
4,809 
20.22 
22.32 
23.35 
24.82 
26.34 
27.21 
27.74 
3,619 
3,994 
4,180 
4,442 
4,714 
4,870 
4.965 
20.88 
23.04 
24.12 
25.63 
27.20 
28.10 
28.64 
OPERATOR • WASTE PROCESS 
4,580 26.42 4,717 27.21 4,870 28,10 
PAINTER 
1ST YEAR 
PAINTER 
4,091 
4,541 
23,60 
26.20 
PAINTER - MATERIAL PROCESSING 
PATROLMAN 
3,826 
4.089 
22.07 
23.59 
4,214 
4,677 
3,941 
4,212 
PRIMARY DISTRIBUTION CONTROL OPERATOR 
1ST 6 MONTHS 
2ND6MONTHS 
3RD 6 MONTHS 
4TH 6 MONTHS 
SENIOR 
4,235 
4,490 
4,737 
4,864 
4,986 
24.43 
25.90 
27.33 
28.06 
28,77 
4,362 
4,625 
4,879 
5,010 
5,136 
24.31 
26.98 
22.74 
24.30 
25.17 
26.68 
28.15 
28.90 
29.63 
4,351 
4,829 
4,069 
4,349 
4,504 
4,775 
5,038 
5,173 
5,303 
25.10 
27.86 
23.48 
25.09 
25,98 
27.55 
29.07 
29.84 
30.59 
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MONTHLY HOURLY MONTHLY HOURLY MONTHLY HOURLY 
RATE RATE RATE RATE RATE RATE 
CLASSIFICATION 4/1/02 4/1/02 4/1/03 4/1/03 4/1/04 4/1/04 
PRIMARY DISTRIBUTION PROCESSOR 
1ST 6 MONTHS 2,481 
2ND 6 MONTHS 2,603 
3RD 6TH MONTHS 2,734 
4TH6MONTHS 2,862 
5TH 6 MONTHS 2,990 
THEREAFTER 3,209 
PRODUCTION SPECIALIST 1 
T-1 2,367 
T-2 2,707 
PRODUCTION SPECIALIST II 
T-1 3,055 
T-2 3,337 
T-3 3,620 
T-4 3,699 
14.31 
15.02 
15.77 
16.51 
17.25 
18.51 
13.66 
15.62 
17.62 
19.25 
20.88 
22.49 
2,555 
2,681 
2,816 
2,948 
3,080 
3,305 
2,438 
2,788 
3,147 
3,437 
3,729 
4,016 
PRODUCTION SPECIALIST ll-HYDRO PLANT 
T-1 3,055 
T-2 3,337 
T-3 3,620 
T-4 3,899 
PRODUCTION SPECIALIST III 
T-1 4,099 
T-2 4,554 
PRODUCTION SPECIALIST III 
T-1 4,099 
T-2 4,432 
PRODUCTION SPECIALIST III 
T-1 4,099 
T-2 4,554 
17.63 
19.25 
20.88 
22.49 
23.65 
26.27 
3J47 
3,437 
3,729 
4,016 
4,222 
4,691 
-HYDRO PLANT 
23.65 
25.57 
4,222 
4,565 
•HYDRO PLANT LEAD 
23.65 
26.27 
4,222 
4,691 
14.74 
15.47 
16.25 
17.01 
17.77 
19.07 
14.07 
16.08 
18.16 
19.83 
21.51 
23.17 
18.16 
19.83 
21.51 
23.17 
24.36 
27.06 
24.36 
26.34 
24.36 
27.06 
2,638 
2,768 
2,908 
3,044 
3,180 
3,412 
2,517 
2,879 
3,249 
3,549 
3,850 
4,147 
3,249 
3,549 
3,850 
4,147 
4,359 
4,843 
4,359 
4,713 
4,359 
4,843 
15.22 
15.97 
16.78 
17.56 
18.35 
19.68 
14.52 
16.61 
18.74 
20.48 
22.21 
23.93 
18.74 
20.48 
22.21 
23.93 
25.15 
27.94 
25.15 
27.19 
25.15 
27.94 
119 
MONTHLY HOURLY MONTHLY HOURLY MONTHLY HOURLY 
RATE RATE RATE RATE RATE RATE 
CLASSIFICATION 4/1/02 4/1/02 4/1/03 4/1/03 4/1/04 4/1/04 
PRODUCTION TEAM LEADER 
5,734 33.08 
PUMPMAN 3,580 20.65 
RECLAMATION PROCESSOR 
1ST 6 MONTHS 3,788 21.85 
THEREAFTER 4,131 23.83 
RECLAMATION PROCESSOR A 
4,705 27.14 
RELAY CALIBRATION TECHNICIAN 
5,088 29.35 
SERVICE INVESTIGATOR 
4,317 24.91 
SHEET METAL FABRICATOR 
4,986 28.77 
SHUTTLE BUS DRIVER 
3,172 18.30 
STOREKEEPER A 4,594 26.50 
STOREKEEPERB 
1ST 6 MONTHS 3,864 22.29 
THEREAFTER 4,035 23.28 
SUBSTATION TECHNICIAN 
5,188 29.93 
TECHNICIAN -E&l 4,986 '28.77 
5,906 34.07 6,098 35.18 
3,687 21.27 3,807 21.96 
3,902 22.51 4,029 23.24 
4,255 24.55 4,393 25.34 
41846 27.96 5,003 28.86 
5,241 30.24 5,411 31.22 
4,447 25.66 4,592 26.49 
5,136 29.63 5,303 30.59 
3,267 18.85 3,373 19.46 
4,732 27.30 4,886 28.19 
3,980 22.96 4,109 23.71 
4,156 23.98 4,291 24.76 
5,344 30.83 5,518 31.83 
5,136 29.63 5,303 30.59 
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MONTHLY HOURLY MONTHLY HOURLY MONTHLY HOURLY 
RATE RATE RATE RATE RATE RATE 
CLASSIFICATION 4/1/02 4/1/02 4/1/03 4/1/03 4/1/04 4/1/04 
TECHNICIAN - MAINTENANCE 
4,986 28.77 5,136 29.63 5,303 30.59 
TECHNICIAN - MAINTENANCE TRAINEE 
T-1 4,554 26.27 4,691 27.06 4,843 27.94 
T-2 4,761 27.47 4,904 28.29 5.063 29.21 
TECHNICIAN-OPERATIONS 
4,986 28.77 5,136 29.63 5,303 30.59 
TECHNICIAN - OPERATIONS TRAINEE 
T-1 4,554 26.27 4,691 27.06 4,843 27.94 
T-2 4,761 27.47 4,904 28,29 5,063 29.21 
TOOL MAINTENANCE REPAIRMAN 
3,888 22.43 4,005 23.11 4,135 23.86 
TOOL MAINTENANCE REPAIRMAN A 
4,542 26.20 4,678 26.99 4,830 27.87 
TREE TRIMMER 
1STYEAR 3,888 22.43 4,005 23.11 4,135 23.86 
2ND YEAR 4,089 23.59 4,212 24.30 4,349 25.09 
SENIOR 4,317 24.91 4,447 25.66 4,592 26.49 
TROUBLEMAN-DIVISION 
5,188 29.93 5,344 30.83 5,518 31.83 
TROUBLEMAN-METRO 
5,188 29.93 5,344 30.83 5,518 31.83 
TRUCKDRIVER-CLASSA 
4,035 23*28 4,156 23.98 4,291 24.76 
TRUCKDRIVER-CLASS B 
3,781 21.81 3,894 22.47 4,021 23.20 
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MONTHLY HOURLY MONTHLY 
RATE RATE RATE 
CLASSIFICATION 4/1/02 4/1/02 -J/1/03 
HOURLY MONTHLY HOURLY 
RATE RATE RATE 
4/1/03 4/1/04 4/1/04 
TRUCKDRIVER- CLASS C 
3,492 20.15 
TRUCKDRIVER - DIGGER OPERATOR 
3,833 22.43 
TRUCKDRIVER-SPECIAL 
4,341 25.04 
TRUCKDRIVER-VACUUM 
4,341 25.04 
UTILITY EQUIPMENT OPERATOR 
4,541 26.20 
UTILITY EQUIPMENTOPERATOR-4/C 
4,341 25.04 
4.471 
UTILITY EQUIPMENT OPERATOR-CHOLLA 
4,669 26.94 4,809 
3,597 20.75 3.714 21.43 
4,005 23.11 4,135 23.86 
4,471 25.79 4,616 26.63 
25.79 4,616 26.63 
4,677 26.98 4,829 27,1 
4,471 25.79 4,616 26.63 
27.74 4,965 28.64 
UTILITY WORKER 
ONE-1ST 6 MONTHS 
2,357 
TWO-7 THRU 18 MONTHS 
2,567 
THEREAFTER 2,828 
UTILITYMAN 3,781 
VEGETATION SPECIALIST 
3,492 
WAREHOUSEMAN 
1ST6MONTHS 2,754 
2ND 6 MONTHS 3,181 
SENIOR 3,788 
13.60 
14.81 
16.32 
21.81 
20.15 . 
15.89 
18.35 
21.85 
2,428 
2,644 
2,913 
3,894 
3,597 
2,837 
3,276 
3,902 
14.01 2,507 14.46 
15.25 2,730 15.75 
16.81 3,008 17,35 
22.47 4,021 23.20 
20.75 3,714 21.43 
16.37 2,929 16.90 
18.89 3,382 19.51 
22.51 4,029 23.24 
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MONTHLY HOURLY 
RATE RATE 
CLASSIFICATION 411/02 4/1/02 
WATERANALYST 
1ST 6 MONTHS 3,428 19.78 
2ND 6 MONTHS 3,776 21.78 
SENIOR 4,300 24.81 
WELDER TRAIN EE-4/C 
4,580 26.42 
WELDER - CERTIFIED • CHROME MOLY 
4,986 28.77 
WELDER - CHROME MOLY - TRAINEE 
4,669 26.94 
WELDER-COMBINATION 
4,669 26.94 
WELDER-SERVICE 
4,089 23,59 
WORKING FOREMAN 
4,960 28.62 
WORKING GROUP LEADER 
5,485 31.64 
YARDMAN 3,143 18.13 
MONTHLY HOURLY MONTHLY HOURLY 
RATE RATE RATE RATE 
4/1/03 4/1/03 4/1 m 4/1/04 
3,531 20.37 3,646 21.03 
3,889 22.44 4,015 23.16 
4,429 25.55 4,573 26.3S 
4,717 27.21 4,870 28.10 
5,136 29.63 5,303 30.59 
4,809 27.74 4,965 28.64 
4,809 27.74 4,965 28.64 
4,212 24.30 4,349 25.09 
5,109 29.48 5,275 30.43 
5,650 32.60 5,834 33.66 
3,237 18,68 3,342 19.28 
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Wage Structure & Dues Breakdown For 
"A" Members, "BA" Members and Working 
Assessment 
MONTHLY "A" "BA" WORKING 
SALARY MEMBER MEMBER ASSESSMENT 
5,151-5,200 70.80 59.50 50.50 
5,201-5,250 71.30 60.00 51.00 
5,251-5,300 71.80 60.50 51.50 
5,301-5,350 72.30 61.00 52.00 
5,351-5,400 72.80 61.50 52.50 
5,401-5,450 73,30 62.00 53.00 
5,451-5,500 73.80 62.50 53.50 
5,501-5,550 74.30 63.00 54.00 
5,551-5,600 74.80 63.50 54.50 
5,601-5,650 75.30 64.00 55.00 
5,651-5,700 75.80 64.50 55.50 
5,701-5,750 76.30 65.00 56.00 
5,751-5,800 76.80 65.50 56.50 
5,801-5,850 77.30 66.00 57.00 
5,851-5,900 77.80 66.50 57.50 
5,901-5,950 78.30 67.00 58.00 
5,951-6,000 78.80 67.50 58.50 
6,001-6,050 79.30 68.00 59.00 
6,051-6,100 79.80 68.50 59.50 
" A" Membership.first month dues+52.00 for EWBA. 
"BA" Membership first month dues 
NOTE: The monthly dues and/or working assessments shall increase by 
$.50 a month for each $50.00 bracket. 
The monthly duesofamemberof Local #387 worki ng in the jurisdiction of 
Local #387 who are NOT covered by the bargaining agreement shall be: 
$24.80 per month for "A" Members and $13.50 per month for BA" 
Members. 
REINSTATEMENT FEES: 
"A" Members - $30.00 "BA" Members - S3.00 
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REGULAR MEETING OF L.U. #387: 
Phoenix 
2nd Wednesday of each month 
UNIT MEETINGS: 
Casa Grande 
1st Tuesday of each month 
Cottonwood 
Thursday after Flagstaff meeting 
Flagstaff 
3rd Wednesday of each month 
Four Corners. Farmington 
1st Thursday of each month 
Payson 
3rd Monday of each month 
Prescott 
2nd Thursday of each month 
Saguaro 
3rd Thursday of each month 
Winslow-Ho I brook-Joseph Citv 
3rd Tuesday of each month 
Yuma 
3rd Monday of each month 
m 
